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ABSTRACT 

 Graduate Tracer Study is an important analysis of relationship between higher 

education and work. This defines HEIs mission, show how academic programs and course 

offering can be adjusted to reflect institutional goals, market niche, and help align their 

efforts with the manpower needs of the industry. This study used the descriptive survey 

utilizing accidental and convenience sampling method. Results revealed that the curriculum, 

faculty, student services, and organization could influence respondent’s perception of its 

relevance to present occupation. Extension and competencies acquired in school do not 

expect to play a significant role in the study. The university must include and focus more on 

applied learning and functional skills to its students 

 

KEYWORDS: graduate tracer study, Criminology graduates, Criminology education, 

employability 

 

INTRODUCTION 

Criminology or Criminal Justice Education is a 4-year college degree program 

intended for individuals who wish to have a career in the fields of law enforcement, criminal 

justice administration, crime detection and investigation, juvenile justice administration, 

application of forensic science to law enforcement and correctional administration. It aims to 

foster the values of leadership, integrity, accountability and responsibility while serving 

fellowmen, community and the country. The course is comprised of CHED mandated general 

education subjects, profession-related courses and practicum. Students will learn various 

theories, policies, practices and laws associated with criminal behavior and the methods 

applied to manage such deviant activities. One of the objectives of the institution is to 

determine the employability status of the Criminology graduates, locally and abroad. Tracer 

study is as an assessment tool where the impact on target groups is traced back to specific 

elements of a project or program so that effective and ineffective project components may be 

defined (ILO Thesaurus, 2005). Further, Millington (2001) further states that tracer study 

provide quantitative structural data on employment and career, the character of work and 

related competencies, and information on the professional orientation, and experiences of 
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their graduates. Additionally, the collected data is an important indicator of the quality of 

higher education. This is the first time the College will conduct the Graduate Tracer Study 

(GTS). The Commission on Higher Education (CHED) is conducting a comprehensive study 

that requires all HEI’s to do individual graduate tracer studies on their respective alumni. The 

result of the research will become a tool in pursuant to the envisioned upgrading of the 

educational system in the country (Gicana, Sapul, and Penetrante, 2006). 

The Commission on Higher Education requires all HEIs to conduct a tracer study and is 

equally reflected as one of the required documents by any higher education accrediting body 

such as the Accrediting Agency of Chartered Colleges and Universities in the Philippines 

(AACCUP), Inc. 

 

Theoretical/Conceptual Framework 

This study is anchored on the concept of employability by Melink and Pavlin(2012). 

Presented in a holistic framework, it integrates different issues in an indicated context related 

to typologies of competencies, job requirements, labor market segmentation, or determinants 

of graduates career’s generally and the function of education systems providing skills for the 

labor market. Further, Republic Act 9852 otherwise known as An Act Converting The Jose 

Rizal Memorial State College (JRMSC) In The City Of Dapitan, Province Of Zamboanga  

Del Norte Into A State University To Be Known As The Jose Rizal Memorial State 

University mandates the University to provide among others, criminology, and other relevant 

fields of study. It shall also undertake research and extension services, and provide 

progressive leadership in its areas of specialization (Sec. 2, RA 9852). Furthermore, the 

CHED shall identify, support and develop potential centers of excellence in program areas 

needed for the development of world-class scholarship, nation building and national 

development, thus making it a policy to promote quality and excellence higher education by 

identifying, supporting and/or developing Center of Excellence and Center of Development 

for specific programs in higher education institutions (HEIs) (Sec. 8f, RA 7722 as the Higher 

Education Act of 1994). The Accrediting Agency of Chartered Colleges and Universities in 

the Philippines (AACCUP), Inc. (2015) provides areas of consideration to be looked upon 

during accreditation, to wit: curriculum, faculty, student services, organization and research 

and extension. According to Garcia (2003) as cited by Gines (2004) pointed out that tracer 

studies is an important source of information to know what happened to graduates of 

academic programs in Higher Education Institutions (HEIs). The faculty must have a 
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master’s degree in the fields in which they teach in view of the faculty’s vital role in 

influencing education outcomes (CHED, 2015). The comprehensive resources provided by 

student services are a key strength of residential colleges and universities.  Student services 

are essential to the educational mission not tangentially connected to the core of learning and 

without them, one of the most powerful arguments for the continuation of residential 

education will be lost (Barbezat, 2013).   

 

Research Design and Methods 

This study used the descriptive survey covering the employment characteristics and 

transition to employment of the JRMSU-Dipolog Campus College of Criminology graduates. 

It is in part a curricular product evaluation that documented curricular relevance by 

determining how well the graduates have achieved the goal of criminology program. This 

study is design to obtain quantitative data for the graduates of the criminology program. The 

actual respondents included for the eight batches of the University’s curricular program for 

2007-2014 with a sample size of 257 which is 30.59% of the total population of 840, of 

which 4 were deceased. This, of the total population, however, falls within the expected 

response rate of 30 to 60 percentage recommended by Schomburg (2003) on the conduct of 

graduate tracer studies. This research will use one set of data gathering tools: (1) the tracer 

study questionnaire developed by CHED and modified by the researcher upon the approval of  

the institutional expert based on related studies and literature used in this study to suit the 

present undertaking. The researcher made use of the convenience and accidental sampling 

methods. Convenience sampling is a process of picking out people in the most convenient 

way to immediately get their reaction to a certain hot and controversial issue. The researcher 

selects the respondents who were conveniently available. In accidental sampling, there is no 

system of selection. Only those whom the researchers or interviewer met by chance are 

included in the sample. Data analysis in this study primarily employed frequency counts, 

percentage, mean and ranking.  

 

Results and Discussions 

Demographics 

Table 1 shows the characteristics of the sample in terms of their personal details: age, 

sex, civil status, and the year of graduation. It could be gleaned that most of the graduates 

belong to the age bracket of 28-31 with 113 or 43.9%. The pioneering batch and thereon 
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generally belong to this age bracket. As to sex, there were only 42 or 16.34 % females and 

215 or 83.66 % were males. Graduates who were married add up to 140, slightly higher than 

single respondents at 116 or 45.14%. Only one claimed as a single parent. It could be seen 

that batch 2008 registered the highest number of graduates at 61 and batch 2014 got the 

lowest number at 14. This could be explained that the former had the highest number of 

graduates at 138 and the latter being the batch with fresh graduates. 

 

Table 1 Distribution of Graduates by their Personal Qualities/Demographics 

 

Age Frequency Percentage 

20-23 23 8.95 

24-27 60 23.35 

28-31 113 43.90 

32-35 38 14.79 

36-39 14 5.45 

40 and above 8 1.56 

Total 257 100 

Sex   

Male 215 83.66 

Female 42 16.34 

Total 257 100 

Civil status   

Single 116 45.14 

Married 140 54.47 

Single parent 1 0.39 

Total 257 100 

Year of graduation   

2007 33 12.84 

2008 61 23.74 

2009 51 19.84 

2010 23 8.95 

2011 24 9.34 

2012 29 11.28 

2013 22 8.56 

2014 14 5.45 

Total 257 100 

  

Job Placement Profile 

Type of Job 

Table 2 illustrates the type of job of the graduates. Most of the graduates’ occupation 

was related to criminology at 59.14% or 152. According to Thomas (2014) the students' 

choice of university is influenced by future employment prospects. While the quality of their 
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preferred course is the most important factor in choosing an institution, 62% say they were 

influenced by job prospects after graduation.  

 

Table 2 Type of Job  

 

Type of job Frequency Percentage 

Related to course completed 152 59.14 

Not related 56 21.79 

Unemployed 49 19.07 

Total 257 100 

 

Job Search Period 

Table 3 reveals the length of job search after graduation. Almost a third of the 

graduates with 63 or 30.29% found job at least a year to less than 2 years. This can be 

explained that graduates generally would have to take the board exam before being hired for 

a position in any law enforcement agency as required in Republic Act No. 1080 known as An 

Act Declaring The Bar And Board Examinations As Civil Service Examinations. 

 

Table 3 Job search period 

Job search period Frequency Percentage 

Less than a month 27 12.98 

1-6 months 12 5.77 

7-11 months 51 24.52 

1 year to less than 2 years 63 30.29 

2 years to less than 3 years 30 14.42 

3 years to 4 years 25 12.02 

total 208 100 

 

Finding the Job 

 Table 4 indicates how the graduates found their job. More than half of them at 137 or 

65.87% were inform by their friends. Others through advertisement, job fair and 

recommended by someone. People find jobs through people they know, rather than through 

advertisements. If you see a listing for a job, try to find a personal connection to the employer 

and use that as your entry point (Koplik, 2012). 

 

Table 4 Finding the Job 

Finding the job Frequency Percentage 

Advertisement 48 23.08 

Recommended by someone 10 4.81 

Information from friends 137 65.87 

Job fair 13 6.25 

Total 208 100 
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Reason for Accepting the Job 
 Table 5 depicts the reasons for accepting the job. Almost half of the graduates’ (90 or 

43.27%) had chosen salaries and benefits as the main consideration. Equally tied was career 

challenge and related to course with 32 respondents at 15.38%. According to Granada (2016), 

it all boils down to one’s priorities. However, earning plenty of valuable experience early on 

will give you more options as your career progresses. 

 

Table 5 Reason for Accepting the Job 

 

 Reason for accepting the job Frequency Percentage 

Salaries and benefits 90 43.27 

Career challenge 29 13.94 

Related to special skills 32 15.38 

Proximity to residence 7 3.37 

Peer/family influence 18 8.65 

Related to course 32 15.38 

Total 208 100 

 

Gross Monthly Income 
 Table 6 displays the gross monthly income. There were 69 respondents or 33. 17% 

who got 15,000 to less than 20,000. This goes to show that PNP officers from PO1 to PSI 

received salaries from 13,000 to 31,000 pesos (Philippine National Police, 2016). 

 Table 6 Gross Monthly Income 

 

Gross monthly earning Frequency Percentage 

Below P5,000 3 1.44 

5,000-less than 10,000 43 20.67 

10,000-less than 15,000 24 11.54 

15,000-less than 20,000 69 33. 17 

20,000-less than 25,000 61 29.33 

25,000 and above 8 3.85 

Total 208 100 

 

Job level Position 

 Table 7 demonstrates the job level position of graduates. More than half of the 

respondents were professionals at 146 or 56.81%. Di Gropello (2010) did point out that in the 

University of the Philippines and in some other institutions there are some examples of 

linkages with industry. The JRMSU has strong university-industry linkages as initiated thru 

OJT of the College with the PNP.   
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Table 7 Job level Position 

 

Job level position Frequency Percentage 

Rank-in-file/clerical 61 23.74 

Professional 146 56.81 

Supervisory 1 0.39 

Total 208 80.94 

Unemployed 49 19.07 

Total 257 100 

 

Reasons for Unemployment 
 Table 8 relates the reasons for unemployment.  Twenty nine respondents or 59.18% 

claimed there was no job opportunity. The high population growth rate which translates to a 

steady supply of graduates outstrips the rate at which jobs are created, leaving these graduates 

finding themselves unemployed (www.econsilp2014.weebly.com/causes). 

 

Table 8 Reasons for Unemployment 

 

Reasons for unemployment Frequency Percentage 

Further study 0 0 

Family concerns 2 4.08 

Health related reasons 2 4.08 

Lack of work experience 4 8.16 

No job opportunity 29 59.18 

Did not look for a job 12 24.49 

Total 49 100 

 

Employment Status 
 Table 9 reveals the employment status of graduates. One hundred fifty two 

respondents or 59.14% were hired in regular position. The regions that posted an employment 

rate higher than 95 percent were: the Autonomous Region of Muslim Mindanao or ARMM 

highest at 96.5%, SOCCSKSARGEN at 96.4%, Cagayan Valley and Zamboanga Peninsula 

both at 96.3% (Philippine Statistics Office, 2014). 

 

Table 9 Employment Status 

 

Employment status Frequency Percentage 

Permanent/temporary 152 59.14 

Contractual  42 16.34 

casual 14 5.45 

unemployed 49 19.07 

Total 257 100 
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Present Occupation 
 Table 10 presents the graduates present occupation. There were 146 or 56.81% 

respondents who serve as professionals. Service workers were at 52 and unemployed at 49. 

Students are acutely aware of the importance of work experience and internships in helping 

them gain a job: 93% describe gaining an internship or work experience as either essential or 

somewhat important in helping them secure a job in their preferred sector (Thomas, 2014). 

 

Table10 Present Occupation 

 

Present occupation Frequency Percentage 

Supervisor 1 0.39 

Professionals 146 56.81 

Service workers 52 20.23 

Clerks 9 3.50 

Total 208 100 

unemployed 49 19.07 

Grand total 257 100 

 

Curriculum 
 Table 11 demonstrates the relevance of curriculum. This goes to show that curriculum 

along all the variables were much relevant to the respondents. As stated in the CHED 

Memorandum Order No.21 Series of 2005, on Policies and Standards for Bachelor of Science 

in Criminology, the intended objectives are: (1) to foster the values of leadership, integrity, 

accountability and responsibility while serving their fellowmen, community and country; and 

(2) prepare students for career in crime prevention, law enforcement, scientific crime 

detection and correctional administration. 

 

Table 11 Curriculum  

 

Curriculum Wm Interpretation 

Mathematics 3.61 Much relevant 

Languages 3.81 Much relevant 

Natural sciences 3.50 Much relevant 

Criminal Law and Jurisprudence 4.20 Much relevant 

Criminalistics 4.00 Much relevant 

Criminal Detection and Investigation 4.10 Much relevant 

Sociology 3.99 Much relevant 

Correctional Administration 3.74 Much relevant 

Law Enforcement Administration 4.00 Much relevant 

 

 

 



JOURNAL OF INTERNATIONAL ACADEMIC RESEARCH FOR MULTIDISCIPLINARY 
Impact Factor 2.417, ISSN: 2320-5083, Volume 4, Issue 2, March 2016 

 

248 

www.jiarm.com 

Faculty 

       Table 12 illustrates faculty and instruction. The mentor’s professional conduct was very 

much relevant at 4.32. The quality of education depends largely on the qualifications and 

competencies of the faculty in view of the faculty’s vital role in influencing education 

outcomes (Commission on Higher Education, 2015). 

 

Table 12 Faculty 

 

Faculty and instruction WM Interpretation 

Conducts in dignified/professional manner 4.32 Very much relevant 

Has good communication skills 4.25 Very much relevant 

Mastery of the subject matter 4.24 Very much relevant 

Uses various teaching aids 3.95 Much relevant 

Relates subjects to other fields 4.24 Very much relevant 

Evaluates student’s performance 

objectively 

4.06 Much relevant 

Relevance of quality instruction 4.18 Much relevant 

 

Student Services 

 Table 13 indicates student’s services. The office of the Dean got 4.25 rating as very 

much relevant. This denotes that the office is committed in helping all students to reach their 

fullest potential in and out of the classroom. It provides a variety of student support services 

along with opportunities for leadership experience, diverse student work environments, 

engaging programming and specialized resources (University of Texas at Austin, 2014). 

 

Table 13 Student Services 

 

Student services WM Interpretation 

Library 3.43 Much relevant 

Registrar’s 3.53 Much relevant 

Dean’s Office 4.25 Very much relevant 

Student Affairs services 3.70 Much relevant 

Health 3.14 Relevant 

Counselling 3.30 Relevant 

Physical plant/facilities 3.28 Relevant 

Laboratories 3.33 Relevant 

 

Organization 

 Table 14 expresses the organization of the school. Adhering to the vision and mission 

and institutional values was rated 4.16 which was much relevant. This denotes that the school 

administration plays a very important role in student development. Administration does 

strongly influence school environmental conditions affecting such growth (Lucey, 2002).  
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Table 14 Organization 

 

Organization WM Interpretation 

Vital activities are within the sphere of 

responsibility of school officers 

3.59 Much relevant 

Administrative set-up are well integrated 

and function efficiently 

3.71 Much relevant 

Department heads are effective in guiding 

training and devt of students 

4.19 Much relevant 

Dept heads possess positive attitudes 4.00 Much relevant 

Training programs are adequate and well 

organized 

3.90 Much relevant 

Adheres to vision-mission and institutional 

values 

4.16 Much relevant 

 

Extension and Research 

 Table 15 reveals the extension and research of the school. Communities and schools 

that share the belief that education is the responsibility of the whole community and work 

together, drawing on skills and knowledge of the community as a whole, experience benefits 

that extend far beyond producing a well-educated group of young people. The level of 

maturity of the school–community partnership dictates how schools and communities go 

about developing and sustaining new linkages, or joint projects (Kilpatrick, Johns and 

Mulford, 2003). 

 

Table 15 Extension and Research 

 

Extension and research WM Interpretation 

Community extension 3.86 Much relevant 

Linkages with other institutions/OJT 3.99 Much relevant 

Research development 3.98 Much Relevant 

  

Competencies 

Table 16 shows the competencies learn in school. Human relation skills were rated at 

4.08 interpreted as much relevant. This suggests that human relations skills are important 

abilities that help people work together and get along. They are sometimes called people 

skills. Skills in human relations can be learned through practice and education, thereby 

improving a person’s worth (quizlet.com/74376906/mr-irizarrys-human-relations-at-work-

vocabulary-flash-cards).  
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Table 16 Competencies 

 

Competencies/skills learned in school WM Interpretation 

Communication skills 4.00 Much relevant 

Human relation skills 4.08 Much relevant 

Leadership skills 3.88 Much relevant 

Information technology skills 3.80 Much relevant 

Problem solving skills 3.88 Much relevant 

Critical thinking skills 3.94 Much relevant 

 

Table 17 School Related Factors and Occupation 

 

School Related 

Factors/Occupation 

Relevance 

N     χχχχ
2 
 

Critical 

Value 
Decision Very much, 

very 

Relevant, 

less, not 

Respondents 257  

 

34.11 

 

 

3.841 

 

 

Ho rejected 

Curriculum    

A. General education    

Employed 129 79 208 

Unemployed 8 41 49 

B. Professional education     

162.1 

Ho rejected 

Employed 191 17 208 

Unemployed 1 48 49 

Faculty    

6.16 

Ho rejected 
Employed 194 14 208 

Unemployed 41 8 49 

Student Services    

10.4 

Ho rejected 
Employed 103 105 208 

Unemployed 12 37 49 

Organization    

16.27 

Ho rejected 
Employed 157 51 208 

Unemployed 23 26 49 

Ext/Research    

1.28 

Ho 

accepted Employed 143 65 208 

Unemployed 30 19 49 

 

 Table 17 above shows the school related factors and occupation in order to test the 

significance between the school related factors and respondents’ occupation. It yielded a 

computed value of 34.11 which is significant at 0.05 level which is greater than the critical 

value of 3.84.  This leads to the rejection of the null hypothesis. This means that there is a 

significant relationship and the probability is small that the relationship happened by chance 

between General education subjects and occupation of the respondents. This true to all other 

factors, except the extension and research variable. In extension, the computed value of 1.28 

which is not significant at 0.05 level which is less than the critical value of 3.84. This leads to 

the acceptance of the null hypothesis. This means that there is no significant relationship and 

the probability is high that relationship happened by chance. This implies that skills formally 

taught and acquired during university do not necessarily translate into skills utilized in 
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graduate employment. Well-developed and well-executed employability provisions may not 

necessarily equate with graduates’ actual labor market experiences and outcomes. This also 

extends to subject areas where there has been a traditionally closer link between the curricula 

content and specific job areas (Wilton, 2008; Rae, 2007). As to faculty, true learning happens 

when an individual feels a sense of safety and association with others (Biehler and Snowman 

1993). Creating a safe and secure educational environment is important for learning. In such a 

climate, Carl Rogers (1983) notes that the stage is set for mutual trust and respect to develop, 

the self-confidence of students can mature, and faculty and students are in a better position to 

appreciate each other’s unique qualities. Further, a comprehensive career services that foster 

clear linkages between academic and career objectives are especially key to increasing 

student motivation. The comprehensive resources provided by student services are a key 

strength of residential colleges and universities (Barbezat, 2013).  As to organization, 

developing administrator prioritization and personal skills would also support environments 

promoting student development (Lucey, 2002). Finally, extension services must be 

recognized that building a school–community partnership occurs over time, and leadership 

processes must acknowledge and build on this (Kilpatrick, 2003). 

 

Table 18 Competencies  

 

Competencies//Occupation 

Relevance 

N     χχχχ
2 
 

Critical 

Value 
Decision 

Very 

much, 

very 

Relevant, 

less, not 

Respondents 257  

2.82 

 
3.841 

Ho 

accepted 

Competencies    

Employed 139 69 208 

Unemployed 27 22 49 

  

 

 Table 18 above presents the competencies and occupation. In extension, the computed 

value of 2.82 which is not significant at 0.05 level which is less than the critical value of 3.84. 

This leads to the acceptance of the null hypothesis. This means that there is no significant 

relationship and the probability is high that relationship happened by chance. Universities 

have typically been charged with failing to instill in graduates the appropriate skills and 

dispositions that enable them to add value to the labor market. The problem has been largely 

attributable to universities focusing too rigidly on academically orientated provision and 

pedagogy, and not enough on applied learning and functional skills (Tomlinson, 2012). 
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Conclusion 

Male respondents whose ages range from 28 to 31 generally compose the corps of 

professionals. Finding a job related to the course completed takes a year or more. The school 

related factors are relatively much relevant to the respondents. The curriculum, faculty, 

student services, and organization could influence respondent’s perception of its relevance to 

present occupation. Extension and competencies acquired in school do not expect to play a 

significant role in the study.  

 

Recommendations 

Based on the findings and conclusions of the study, the following recommendations 

are offered: 

1. Extension processes must be sustained for long term benefits. 

2. The university must include and focus more on applied learning and functional 

skills to its students. 
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