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ABSTRACT    

The success of the schools depends upon the ability of the head who is responsible for 

academic as well as administrative functioning of the school. Therefore effective 

administrative behavior of the principal may create a sense of satisfaction, contentment and 

help in maintaining an organization healthy.  The main objectives of the topic is to find out 

the mean difference and effect of administrative Behavior of Principal’s on Organizational 

health of Government and Private Secondary School. A sample size of 100 Government and 

Private Secondary School Principals was selected and taken up for the study. Administrative 

Behaviour Scale developed by Dr. (Mrs.) Haseen Taj and Organizational Health Description 

Questionnaire developed by Dr. Haseen Taj were used for the study. It has been found that, 

there is a significant mean difference of administrative Behavior among the Principal’s of 

Government and Private Secondary School. It has also been found that, there is an 

interactional effect of Principal’s administrative Behavior (High, Average and Low) and 

types of school (Government and Private Secondary School) on Organizational Health. 

 

KEYWORDS: Administrative Behavior of the Principal, Organizational Health, 

Government and Private Secondary School. 

 

INTRODUCTION 

Educational Organization is a system, where by all the activities and resources are 

grouped in a formal manner to facilitate the attainment of specific objectives. To run the 

system in a healthy manner, it is essential for each of its parts to interact effectively and 

appropriately with each other. Organizational Health includes the overall wellbeing, strength 

and success of a school in realizing the reason for its existence. Organizational health is 

nothing but to mobilize all the centers of power for action, production and adaptation through 

coordination, integration and communication for achieving the predetermined goal of the 

organization. Human relationships for motivation, satisfaction with security, encoring and 

persuasive administrative behavior, teacher’s participation in different constructive activities 
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and good environment are essential constituents to keep the organization healthy. The head 

and members of the institution develop relationship which serves as strong and most constant 

human drives in an organized fashion. High standard of skill are essential if the organization 

is to be effective. The principal is both the academic and executive head of the school as well 

as the real source of inspiration for teachers, students, administrator and school management 

through constant flow of information and knowledge. Principal should behave in such a way 

to improve school standards and motivates for the overall growth of the institution. Thus the 

role of school principal as a administrator becomes a challenging one. Therefore the 

researcher attempts to provide information whether administrative behaviour of the principal 

is necessary for organizational health or not.           

           

Significance of the Study:- 

In the Indian context, the entire educational system seems to be passing through a 

period of storm, stress and strain. School which form a vital rung of the educational ladder; it 

is up to the principals to keep the healthy intact. The success of the schools depends upon the 

ability of the head who is responsible for academic as well as administrative functioning of 

the school. Doubtless the school is essentially a co-operative enterprise, in which every 

member, big or small, high or low, has a vital role to play. Yet the principal who is entrusted 

with the responsibility of coordinating guiding and integrating the various programmes, is the 

key person. His efficient and persuasive administrative behavior will create inspiring and 

stimulating climate for the teachers and students, so that they can feel motivated to receive 

new ideas and are always ready to venture into new goals. It may be concluded that 

principal’s administrative behavior has a subtle influence on the progress of a school. 

Therefore effective administrative behavior of the principal may create a sense of 

satisfaction, contentment and help in maintaining organization a healthy one. Hence the study 

will make sincere effort to verify and test the effects of the administrative behavior of the 

principals on organizational health. 

 

Statement of the Problem:- 

The problem for the present study is stated as follows: 

Administrative Behaviour of Principal’s on Organizational Health of Secondary Schools - A 

Study   
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Operational definition the terms used:- 

 In the present study a few terms have been frequently used that have got specific 

meaning for the present investigation. 

 

• Administrative Behaviour of School Principal –  

Halpin (1966) defines administrative behavior as one that includes in it leadership act of 

any particular person who happens to be the administrator at the time and also the leadership 

act initiated by group members. But for the purpose of clarity and specificity, operationally it 

is defined as the behavior of officially designated leader, that is the behavior of secondary 

school heads is considered as administrative behavior. Generally administrative behavior is 

the ability of the principals to persuade the institution for seeking defined objectives 

enthusiastically; guiding their activities in an organized effort; ensuring the survival of the 

institution; satisfying the needs of the individuals to meet the challenges and increasing 

competition; innovating a sense of loyalty, motivating them towards their goals, managing 

people, data and processes to foster school improvement. 

 

• Organizational Health –  

Miles (1973) defines Organizational health is a set of fairly durable and secondary 

systems properties which send to transcend short term effectiveness. A healthy organization 

is one that has a strong sense of its own identity and vision and yet has the capacity to readily 

change life, growth and vitality which are the main factors and for the concept of health. A 

healthy organization continues to cope adequately over the long run and continuously 

develops and extends its surviving and coping abilities. It can be also defined as the degree to 

which an institution realizes its predetermined goals, values and activities without placing 

undue stains on its members and mobilizes its centers of powers for action, production and 

adoption with the help of given resources and means for the survival of the organization. 

Organizational Health includes the overall wellbeing, strength and success of a school in 

realizing the reason for its existence. Hoy (2010) defined a healthy school as a school where 

the institutional, administrative and teacher levels are in harmony and worked effectively 

together.  
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Objectives of the Study:- 

1. To study the significant mean differences of Administrative Behaviour among the 

Principals of Government and Private Secondary Schools. 

2. To study the significant mean differences of Organizational Health among the 

Principals of Government and Private Secondary Schools. 

3. To study the significant mean effects of Administrative Behaviour of Principals on 

Organizational Health of Secondary Schools.  

4. To study the main and interactional effects of Administrative Behaviour of Principals 

(High, Average and Low) and types of school (Government and Private Secondary 

Schools) on Organizational Health. 

 

Hypotheses of the Study:-  

1. There exist no significant mean differences of Administrative Behaviour among the 

Principals of Government and Private Secondary Schools. 

2. There exist no significant mean differences of Organizational Health among the 

Principals of Government and Private Secondary Schools. 

3. There exist no significant mean effects of Administrative Behaviour of Principals on 

Organizational Health of Secondary Schools.  

4. There exist main and interactional effects of Administrative Behaviour of Principals 

(High, Average and Low) and types of school (Government and Private Secondary 

Schools) on Organizational Health. 

 

Population and Sample:-   

All the principals working in the secondary schools of Chhattisgarh formed the 

population of the study. In order to collect the data for the present study 100 principals from 

100 secondary schools were selected through purposive sampling techniques from Raipur and 

Bilaspur districts of Chhattisgarh state. Out of these 100 secondary schools 50 are 

government and 50 are private schools.  

 

Tools and techniques used:- 

The researcher has used the following tools for the present study. 

1. Administrative Behaviour Scale developed by Dr. (Mrs.) Haseen Taj. 

2. Organizational Health Description Questionnaire developed by Dr. Haseen Taj. 
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Statistical techniques used:- 

 In order to analyze the data with suitable statistical techniques, the following 

statistical procedures were adopted in the present study. 

1. ‘t’ test to find out the mean differences of Administrative Behaviour and 

organizational health among the Principals of Government and Private Secondary 

Schools.  

2. Two way ANOVA to study the effect of independent variables viz. administrative 

behavior of principals on dependent variable organizational health. 

Findings:-       
Table-1 A.B among Government and Private School Principal’s. 

Category. N Mean SD SED 
t-test 

Value 
df 

Significance 

Level 
Interpretation 

Principal’s of 

Govt.School 
50 278.1 19 

3.49 12.6 98 

0.05=1.98 
HO -1 

Rejected 
Principal’s of 

PrivateSchool 
50 322.1 15.8 0.01=2.63 

 

Interpretation 

   The above table shows that, the obtained ‘t’ value i.e.12.6 is more than the 

table value  with df - 98 at .05 level i.e.1.98 and .01 level i.e. 2.63.It means Principal’s of 

Government and Private Secondary School differ significantly in  their Administrative 

Behaviour. Hence the Hypotheses No-1” There exist no significant mean differences of 

Administrative Behaviour among the Principals of Government and Private Secondary 

Schools” is Rejected. 

 

Result 

 It has been found that, there is a significant mean difference of Administrative 

Behaviour among the Principals of Government and Private Secondary Schools. It can be 

concluded that Principal’s of Government and Private Secondary School differ themselves in 

their Administrative Behaviour. 

Table-2 O.H among Government and Private School Principal’s. 

Category. N Mean SD SED 
t-test 

Value 
df 

Significance 

Level 
Interpretation 

Principal’s of 

Govt.School 
50 151.5 12.5 

2.42 5.78 98 

0.05=1.98 
HO -2 

Rejected 
Principal’s of 

PrivateSchool 
50 165.5 11.7 0.01=2.63 
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Interpretation 

  The above table shows that, the obtained ‘t’ value i.e.5.78 is more than the 

table value  with df - 98 at .05 level i.e.1.98 and .01 level i.e. 2.63.It means Principal’s of 

Government and Private Secondary School differ significantly in  their Organizational 

Health. Hence the Hypotheses No-2” There exist no significant mean differences of 

Organizational Health among the Principals of Government and Private Secondary Schools” 

is Rejected. 

 

Result 

 It has been found that, there is a significant mean difference of Organizational Health 

among the Principals of Government and Private Secondary Schools. It can be concluded that 

Principal’s of Government and Private Secondary School differ themselves in their 

Organizational Health. 

Table-3 A.B of Principals on O.H. of Secondary Schools. 

Category. N Mean SD SED 
t-test 

Value 
df 

Significance 

Level 
Interpretation 

Administrative 

Behaviour 
100 300.1 28.19 

3.12 45.7 198 

0.05=1.97 
HO -3 

Rejected 
Organizational 

Health 
100 157.5 13.52 0.01=2.60 

 

Interpretation 

The above table shows that, the obtained ‘t’ value i.e.45.7 is more than the table value  

with df - 198 at .05 level i.e.1.97 and .01 level i.e. 2.60.It means Administrative Behaviour of 

Principals significantly affect  their Organizational Health. Hence the Hypotheses No-3” 

There exist no significant mean effects of Administrative Behaviour of Principals on 

Organizational Health of Secondary Schools” is Rejected. 

 

Result 

 It has been found that, there is a significant mean effect of Administrative Behaviour 

of Principals on Organizational Health of Secondary Schools. It can be concluded that 

Administrative Behaviour of Principals significantly affects the Organizational Health of 

Secondary Schools. 
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Table-4 Organizational Health Score of Principal’s having High, Average and Low 

Administrative Behavior. Summary of ANOVA 

Sources of 

variation 
df SS MS F Significance 

Row (A) 

(Govt.&Private) 

(r-1) 

2-1=1 
4356 4356 47.73 Sig 

Column (B) 

(H.A.L-A.B.) 

(c-1) 

3-1=2 
4678.15 2339.075 25.63 Sig 

Interaction 

(A x B) 

(r-1)(c-1) 

1x2=2 
501.04 250.52 2.74 N.S. 

Within 
(N-K) 

100-6=94 
8579.17 91.26 - - 

df=1/94           df=2/94 

.05=3.95      .05=3.10 

.01=6.92      .01=4.85 

Interpretation:-  

(i) Type of Schools (A) - The above table shows that, the obtained ‘f’ value for the main 

effect of Government and Private Secondary School  Principal’s having High, 

Average and Low Administrative Behaviour on Organizational Health  was found 

to be 47.73 which is more than the table value with df-1/94 both at .05 level i.e. 

3.95 and .01 level i.e. 6.92.This indicates that Principal’s belong to Government 

and Private Secondary School having High, Average and Low Administrative 

Behaviour do not differ significantly in their Organizational Health. 

(ii) Administrative Behaviour (High, Average and Low) (B)- The above table shows 

that, the obtained ‘f’ value for the main effect of Administrative Behaviour (High, 

Average and Low) on Organizational Health of Government and Private 

Secondary School  was found to be 25.63 which is more than the table value with 

df-2/94 both at .05 level i.e. 3.10 and .01 level i.e. 4.85.This indicates that 

Organizational Health of the Principal’s belong to High, Average and Low 

Administrative Behaviour do not differ significantly. 

(iii)Interactional effect(A x B)- The above table shows that, the obtained ‘f’ value for 

the interaction of Administrative Behaviour (High, Average and Low) and types 

of school (Government and Private Secondary School) on Organizational Health 

was found to be  2.74 which is less than the table value with df-2/94 both at .05 

level i.e. 3.10 and .01 level i.e. 4.85.Hence the Hypotheses No-8” There exist 

main and interactional effects of Administrative Behaviour of Principals (High, 

Average and Low) and types of school (Government and Private Secondary 

Schools) on Organizational Health” is accepted. 
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Result:- 

 It has been found that, there is an interactional effect of Administrative Behaviour of 

Principals (High, Average and Low) and types of school (Government and Private Secondary 

School) on Organizational Health. It can be concluded that High, Average and Low 

Administrative Behaviour of Principals can play a significant role in maintaining 

Organizational Health of Government and Private Secondary School.  

 

Conclusions:- 

 Education is a human process. In this process the most important influence is that of 

the head of the institution. To develop positive attitude among the teachers and students and 

to develop healthy relation with administrator and management, administrative behaviour of 

the principal play a significant role. Principal should have the administrative skill to control 

and manage each and every activities of the school organization and also able to solve the 

problem by a mutual discussion with the teachers, students, management and authorities. The 

students would be directly affected by the principal’s positive and healthy happiness and 

cheerfulness. So principals should consider their profession as a service to the society rather 

than a wage earner. It can be concluded that Principal’s of Government and Private 

Secondary School differ themselves in their Administrative Behaviour and Organizational 

Health. Our study shows that administrative behaviour of principals significantly affects the 

organizational health of Secondary Schools. Our study also concluded that High, Average 

and Low Administrative Behaviour of Principals play a significant role in maintaining 

Organizational Health of Government and Private Secondary School. Hence Principals 

should constantly try to improve administrative behaviour for maintaining organizational 

health. 
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