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           The rise of a large number of women entrepreneurs can be considered as one of 

the greatest achievement of independent India. During the past four decades, there has 

been a remarkable change in the field of women entrepreneurships. Today, these 

entrepreneurs are proving to be tough competitors. The spirit of having her own 

enterprise and be economically independent has made women to go in for 

entrepreneurships. Women entrepreneurs initiate, organize, manage and control the 

affairs of a business unit. These women entrepreneurs are self employed in various 

fields. They are the controlling figures of economy generation activity. They propel 

the development of free enterprise. 

            Since centuries our society has been male dominated society, where a 

women’s place has been primarily confined to the home. For countless centuries India 

women had been subordinated to men and were socially oppressed. Different religions 

as participated in India as well as the personal laws based on them consigned women 

to an inferior status to that of men. Gradually, after independence the social and 

economic status of Indian women has improved considerably. However their 

condition is not yet satisfactory. Even today, women by and large, whether literate or 

illiterate, working or non-working, rich or poor, all suffer at the hands of men and 

society.  

             For the development of women, various efforts have been made at 

international as well as national levels. The planners in our country are also 

awakening to these facts. After independence, our constitution guaranteed complete 

equality. A series of progressive legislative acts have removed many disabilities under 

which Indian women had suffered. Today, Indian women are proudly entering into 

many spheres of human activity. In India, to-day the social norms and cultural 

practices are viewed to double up their vigour and enthusiasm and to establish their 

identity. Entering into an unconventional line of business and to be successful in it is a 

real challenge for women of India, whose exposure and mobility until now were 

limited. 
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          Entrepreneurship plays a vital role in the economic development of a country. 

Entrepreneurship is an economic activity and can influence the economic scenario in a 

substantial measure. India is a developing country with abundant natural and human 

resources. Hence, there is sufficient scope for the development of entrepreneurship in 

the country. An entrepreneur is also an essential factor of production just as land, 

labour and the capital. To empower women economically and make them self-reliant, 

the government of India has taken a number of measures to provide social and 

economic encouragement to women. Such measures are required to be geared in 

proper direction.  

        With the advent of industrialization and modernization, traditional values are fast 

going a change. Women have developed an image ambition to achieve something in 

life. They do not want their education to be wasted. To-day however, the standers of 

living is rapidly increasing. An additional income of a working wife is sometimes 

essential. The family do not mind if women go out to work. When the employment 

rate increases beyond imagination, it becomes difficult to accommodate women 

workers in a society which is fast becoming competitive. The only solution to this 

problem is wide scale-employment.  

        It is a well known fact that many educated women hesitates to take up self 

employment and become entrepreneurs because of the unknown and unforeseen 

hazards that they have to face. This is not the case with steady job. However, in a 

developing economy there are ample of opportunities for entrepreneurship and self-

employment which is developing even in Karnataka state. 

       Karnataka has been a pioneer in industry. For several years now, the state has 

been constantly pursing progressive policies to meet the changing needs of the 

entrepreneurship. The state had demonstrated its strength over a wide spectrum of 

sectors, units that are the outstanding examples of success in the old economy. In 

recent times, Karnataka has emerged with the knowledge of technology, capital of the 

country that is making rapid strides in the new economy and women Entrepreneurship 

have joined themselves into this rapid stride. 

       Karnataka is among the top five industrialized states in the country. This 

achievement is promoted from the key sectors like Electronics, Telecommunication, 

Information, Technology, Engineering, Automobiles, ready made garments, and food 

processing are noteworthy. Above all government is undertaking a detailed study of 

the women entrepreneurship in the state to ascertain their present status, problems and 
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prospects and overcome them with separate policy on employment generation in the 

industrial sector which among other things would also include a suitable incentive 

scheme linked to employment generation.    

           The research study is conducted in the twin city of Hubli-Dharwad which is 

considered as the second largest city in Karnataka. It is the cultural and educational 

center, for northern part of the states. It is also well known for its wholesale business 

in cotton and other agricultural products. The state government is providing several 

incentives to promote industries. Two region in Dharwad and Hubli, such as Belur 

industrial estate on the outskirts of Dharwad and Gokul industrial estate outside Hubli 

were set up to promote industrialization. Women entrepreneurship was given special 
incentives. In this study a sample of 305 women entrepreneurship were taken for study.  

             Women can take up entrepreneurship if the environment is conductive 

towards business activity. She should be encouraged to have a sense of motivation 

towards achieving a goal in life. Though the concept “motivation” is often thought to 

be social psychological in nature, the concept amply helps us in understanding the 

reason why women go in for entrepreneurship.   

      Sometimes sociological theories may not be enough to understand women’s role 

in being independent economically and socially. Hence it would not wrong to 

understand the achievement motive in the context of the present study. 

     Achievement and motivation go hand in hand as it is type of ambitious behavior. 

Murray (1938:80-81) has defined the needs for achievement as a desire to overcome 

obstacles to exercise power, and to strive to do something difficult as well and as 

quickly as possible. Motivation is the outcome of the interaction between the 

individuals and the situation. Therefore some have a strong motivational drive while it 

may not be so intense or so easily visible in some others. Therefore it is only the 

intensity that differs. This intensity may be strengthened through encouragement, 

favorable evaluation etc. therefore motivation is the willingness to exert high levels of 

effort towards organizational goals, conditioned by the effort and ability to satisfy 

some individual need. The key elements are (a) Efforts (b) Organizational goals (c) Need. 

          Thus effort is the strive towards a desire goal. Upon it depends the performance 

of an individual, channeling the effort in a proper manner is the organizational goal. 

Intensity also depends upon the need to achieve a particular goal. 
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          Abram maslo’s theory needs (1950) is one of the earliest well known theory. 

Maslow hypothesized that every human beings has cretin needs, but five needs are the 

most important, and one can perceive them in the form of a hierarchy. There are- 

1. Physiological: This includes hunger, thirst, needs for shelter, sex and other 

gratificational needs. 

2. Safety: This includes safety, protection etc., from being bodily harmed or 

emotionally provoked. 

3. Social: This need refers to affection, belongingness, acceptance, friendship 

and social interaction. 

4. Esteem: Includes self respect, autonomy, achievement, recognition better 

status, attention.    
5. Self actualization: This is the drive for exploiting one’s potential, a sense self fulfillment. 

         Maslow observes that as one need becomes substantially satisfied, a person goes 

on to attempt to satisfy the next. Thus one moves up the steps of the needs based 

hierarchy how quickly one moves to the next depends upon one’s motivation. Further, 

Maslow separates the hierarchy into a) low order, b) high order. The high order needs 

are satisfied internally while the low order needs are satisfied externally. The different 

between the two orders is that higher order needs are predominantly satisfied 

externally through achievement, ambition, quest for a high status, economic well 

being etc. 

          Hence, women entrepreneurs do strive to seek recognition in the society for 

what they are doing. They want to be accepted and admired by their fellow members 

in the group. To test these theories several experiments were conducted such as the 

psychological tests were held and many such formulae were used.  

         However in a sociological study such as this, motivation and achievement is 

attempted to be analyzed through asking relevant question included in the structured 

questionnaire. Sociological entrepreneurs are attempting to be high achievers and 

what is the quality which motivates them to be what they are. 

          Keeping the above theoretical perspective in mind, this research study has set 

out the fallowing objectives:              

1. To understand the motivational and encouraging factors behind women 

entrepreneurs for setting up the units in Hubli Dharwad unit.  

2. To explore the extent of help received from family members, financial 

institution, government and other agencies.  



JIARM VOLUME 1           ISSUE 5             (JUNE 2013)       ISSN : 2320 – 5083 
 

228 
www.jiarm.com 

3. To evaluate the economic and managerial performance of women 

entrepreneurs and examine the nature and extent of problem faced by 

women entrepreneurs. 

4. To suggest measures for the healthy growth of entrepreneurship being 

self-employed in the twin city of Hubli-Dharwad which is still considered 

as an industrial backward region 

In order to analyze the data objectively and scientifically the following few hypothesis 

have been framed. 

1. Women entrepreneurs are mainly encouraged by the family members and 

financial assistance lay by the government. 

2. A majority of women entrepreneurs initially face stiff resistance and 

difficulties from competitors and others.    

         These are the main aim of the research study on women entrepreneurs conduct 

in the twin cities of Hubli and Dharwad. Further, to collect the basic data for analyses, 

the fallowing techniques of data collection were utilized.  

Tools of data collection: 

             The data collection for the research study may be classified as: 

 Primary data collection  

 Secondary data collection  

1. Primary data collection: 

                      For the present study, the primary data was collected with the help of 

structured, closed ended questionnaire scheduled which was administered to the 

selected respondent, to elicit information keeping in mind the focus of the study. A 

structural questionnaire was drawn to facilitate data collection from the women 

entrepreneurs in Hubli-Dharwad who have set up manufacturing and service units. 

    Questionnaire:  

          The questionnaire was specially framed for collecting the primary sources, 

keeping the objectives, hypothesis and theoretical framework in mind. Questionnaire 

schedule was established into four main parts in order to seek the data pertaining to 

entrepreneurs.  

Section A: Socio-Economic background 

Section B: Establishment of unit 
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Interview schedule, observation and group discussion:   

          Interview schedule was not framed in a structural from, but interview were 

conduct at the residences of the respondents selected in the sample, as well as on the 

premises of the units. This casual discussion type of interview method was not 

structured. The data thus collected was used as supplementary data to cross check the 

data collected through the questionnaire method. Further, the research turned up to 

participated observation method. This approach seemed to be most useful, for 

examining the internal environment viz., work ethics, morale, disciplined, initiative 

and the human relations. This method, in reality was actually very useful for studying 

the leadership qualities, styles and personality traits of women entrepreneurs as 

owners and managers. Finally group discussion was held in order to gather clear 

perception regarding the problems of the units and laborers. Here in the term group 

denotes the workers, consultants and other staff workers. 

Sampling Procedure: 

 In the recent years the rapid growth of women entrepreneurs can be viewed. 

Hence, it was felt that the necessary sample required for the purpose would be 

available easily. A list of women entrepreneurs were collected from KSFC, DTC 

NKSIC and CEDOK. The name of women entrepreneurs whose units were declared 

sick and non-existing ones we eliminated and only those units that were functioning 

properly were selected. The samples were selected through random sampling 

techniques was done and 325 women were selected as respondents. But, 20 names 

were later eliminated as they were not cooperative to provide the required data. 

Hence, the research study was finally conducted 305 women entrepreneurs.      

Statistical Analysis: 

To analyze the data and obtain objective and in-depth analysis, these research works 

depend upon bi-variant cross tabulation of data. Such of these variables which were 

deemed to afford a relative insight were co-related. This helped researcher to gain 

proper understanding of topic under study. Further the data has been analyzed through 

accepted norms of pictorial representation such as pie charts, diagrams etc. this 

method easily summarizes the statistical data. 

2. Secondary data collection: 

     The secondary data was collected from census reports, economic surveys, 

source of statistical data from official documents, reports and certain periodicals 

such as economic times, books etc. In addition to these, researcher visited various 



JIARM VOLUME 1           ISSUE 5             (JUNE 2013)       ISSN : 2320 – 5083 
 

230 
www.jiarm.com 

relative institutions wherein the references were collected from both published and 

unpublished up to date information which helped for the research study.  

  Limitation:  

           The research study is subjected to some limitations, as revealed in the 

researcher could not collected accurate responses by respondents as to what 

amount of money was paid to the government as income tax, but cross checking 

ensured the data. Hence, the researcher has not analyzed this aspect too 

analytically in the study. But, the researcher made sincere attempt to overcome 

these limitations by cross checking the represented data from other available 

sources. 

        The research study analyzed the status of women entrepreneurs. The entry of 

women entrepreneurs into the business is often regulated by various factors such 

as age, education etc., and most of them joined as entrepreneurs in between the 

age 35-40 years. Most of these emerged mainly from upper castes and even a 

good number of lingayat women had taken up entrepreneurship and most of them 

belonged to business family and they had prior experience of business before the 

entry into entrepreneurship. Most of the women entrepreneurs belonged to 

medium sized type of families and had technical qualification. The study reveals 

that the major encouraging factors for women entrepreneurs for setting up the 

enterprise was the ability to use their skills and talents. The chief aim, for the 

establishment of the unit by women entrepreneurs was to run the unit successfully 

and to achieve the fulfilment of her motivation. 

TABLE 1.1 CASTE/RELIGIOUS BACKGROUND OF RESPONDENTS 

Caste/Religion Frequency Percentage 

Upper caste Hindus 115 37.7 

Middle caste Hindus 87 28.5 

Low caste Hindus 35 11.6 

Muslims 16 5.2 

Christians 22 7.2 

Others 30 9.8 

Total 305 100 
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       Table 1.1 traces the distribution of respondents, referring their caste/religious 

background. The data of the caste/religious compositions of 305 respondents 

documents that; Hindus are well represented among the respondents who are 77.8 

percent totally. They are followed by the Christians with 7.2 percent, and other 

minority religion like Janis, Sikhs who constitutes about 9.8. 5.3 percent of Muslim 

women entrepreneurs are underrepresented in the samples. The data points out to the 

facts that Muslims women often, hesitate to take up entrepreneurs due to the lack of 

encouragement and due to the prevalence of the pardha system. 

TABLE 1.2 RESPONDENT’S NATURE OF EDUCATION 

Nature of 
Education  

Frequency Percentage  

Arts 103 31.6 

Commerce 50 15.3 

Science 69 21.2 

Technical 66 20.3 

Vocational 20 6.1 

Others 17 5.5 

Total 305 100 

        Table 1.2 ascertains that 31.6 percent of majority of respondent studied in the 

Arts, followed by 21.2 percent belonged to science faculty and 20.3 percent had 

technical qualification in engineering and various branches. Also 15.3, 6.1 and 5.5 

percent respondents studied commerce, PUC with vocational training and others with 

tailoring and computer qualification.    

TABLE 1.3 RESPONDENT’S HUSBAND’S /FATHER’S OCCUPATION 
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TABLE 1.4 PRODUCT-WISE DISTRIBUTION UNITS 

 

 

 

TABLE 1.5 RESON FOR BEING SELF-EMPLOYMENT 

Reasons 

For necessity Fre-43,
Per-9.3%

To be self-employed
Fre-220, Per-47.6% 

Improve the family
status Fre-55, Per-
11.8%
Increase the Stander
Fre-145, Per-31.3%

Living 

 
         These women entrepreneurs usually had business family background as shown 

in the table 1.3. The units selected for the research study were broadly distributed into 

seven categories, according to the products they are manufacturing. Table 1.4 presents 

the type of unit industries include in this research work and table 1.5 gives the 

statement of the respondents as why they are work as the women entrepreneurs.   

            The performance of women entrepreneurs was appraised by analyzing the 

practices followed in the major field of entrepreneurial activities, that is, production, 

personnel, marketing and finance. Production was relevant to manufacturing and 
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service units. Since the lines of activities were very varied, no comparison could be 

made on capacity utilized etc. Hence, the changes in capacity utilization or the yearly 

turnover revealed that the entrepreneurs were performing satisfactory expert for a few 

who had specific problems. Most of the entrepreneurs obtained financial support 

through the financial institution and government schemes. Besides family members 

and relative also supported the respondents, these have become the supporting essence 

of entrepreneurs in the society.       

Findings and Suggestions:  

          There were several discouraging factors which affect the mind, body and soul 

of the respondents at the time of establishment the unit. Obtaining capital was ranked 

as the first of them. Thought they obtained financial help, the inordinate delay often 

caused them discouragement. Further the tax burdens, heavy competition and losses 

that occurred were again discouraging. Women entrepreneurs tried to overcome these 

discouraging factors and hurdles in their way with their motivation and strong desire 

to be economically independent. It has also been found that women entrepreneurs 

enhance the employment opportunities for other women either directly or indirectly. 

Therefore, to enable the entrepreneurs to concentrate more on production and 

marketing of their products, it can be suggested that the procedures should be 

simplified, bureaucratic control effectively reduce unnecessary interference 

eliminated and paper work cut down to the minimum level. This will also help to 

reduce harassment and extraction of money by government official from the women 

entrepreneurs, if these are implemented then it would go a long way in ensuring the 

improved functioning of units run by women entrepreneurs. 

CONCLUSION  

      Government is giving various types of assistance to women entrepreneurs for their 

growth and development in the field of business. These processes have encouraged 

and motivated a number of women to seek entrepreneurship. One cannot achieve and 

prove to be successful entrepreneurs in a short time, as this is not an easy task. But 

suitable assistance, incentives and sources are very important. Through these policies 

a woman entrepreneurs can overcome the hurdles.     

        Development of women entrepreneurs is determined by numerous types of socio-

economic factors and government policies help women entrepreneurs to play an 

important role in their success. From the sociological point by view, the development 

of women entrepreneurs has its own importance and significance. Women impites of 
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all the bondage in a male dominated society have entered the field of self-

employment. Ultimately women entrepreneurs have gained prosperity and progress. 

They can ascend the social hierarchy by improving themselves and her family’s 

economic status. Entrepreneurship is such a field where a woman can start from a 

humble origin. Inspite of her low educational status, she can start and reach a high 

position on the social ladder of success. Thus, women entrepreneurship in the filed of 

manufacturing and service units offers immense opportunities for both highly 

educated and undereducated women. Hence, development of women entrepreneurs 

can be considered as one of the social change which has helped in raising the status of 

women socially and economically. 

           The rules of gender are getting defined and so one can rectify social 

transformation in the status of women not only through the legislative support of the 

scheme and programmes launched by government, but also her striving towards her 

needs and motivation of achieving higher status are more strong in women of not only 

the residues of Hubli-Dharwad but also in Karnataka state and throughout the Indian 

society. So, women entrepreneurs play an important role towards the development of 

society as the creator of new evolutions. 
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