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INTRODUCTION 
 Gender in the general sense of the word is a grammatical commodity that divides up 

all objects as masculine, feminine and neutral, based on habit or convention. However 

Gender has other implications and is also associated with the biological sex. It is accepted as 

a matter of fact: that a person is either born a male or a female. ‘Gender’ is considered a 

social construction and it grants meaning to the fact of sex. The division between female and 

male is socially created and it is deeply woven into the organization of institutions and of 

everyday life. The fact of being male and female carries connotations of different power and 

status. ‘Masculinity’ and ‘femininity’ are the terms which came up to define the behavioural 

norms and expectations of the male and the female sex. They are not aspects of biology or 

physiology. Nor are they God-given; instead they are a part of the systems of thought and 

actions which human beings have constructed over centuries. Our ideas of male and female 

natures are mostly derived from norms and expectations that govern our lives. The question is 

- who sets and defines these social expectations? The answer lies in the unique system which 

one refers to as ‘the system of patriarchy’. 

Patriarchy has imposed this belief that men and women have innate attributes that cannot be 

changed. Patriarchal ideology exaggerates biological differences between men and women, 

making certain that men always have the dominant or masculine roles and women have the 

subordinate or feminine ones. Men are granted the power to define, interpret, judge and 

represent the world on their own terms. On the other hand, women are to be defined, 

interpreted, judged and represented by men. Men and women enact different roles because 

the society expects them to act in these ways.  These social expectations and norms are being 

expressed, enforced through varieties of practices and institutions which are placidly accepted 

as normal and inevitable for men and women to seek exclusive destinies. Such ideology 

became so powerful through conditioning that women’s subordination to men is reinforced 

and justified; as a result, most women internalize a sense of inferiority to men. 

But these gender roles are neither innate nor inherited but constructed, made and remade by 

human beings as they lived, worked, loved and procreated. To quote Mary Wollstonecraft – 

“If women appeared stupid and passive, this was not because of some innate lack of 

intelligence, but because women had not been told to cultivate their minds.” 
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Thus, the root cause of women’s suppression is patriarchy. It is the socialization process that 

makes a woman what she is. It is the society that has nurtured the gender role of a female in a 

society and made her a silent sufferer. 

BREAKING THE SILENCE OF WOMEN: 

Women need to be empowered to undo the injustice that has meted on them for centuries. 

This power is not to be given but acquired, and women themselves have to take up the 

responsibility of empowering themselves. Economic independence guarantees a woman to be 

her own mistress and the owner of her own decisions. Education is a vital key for her self 

reliance. The ultimate aim of education is to create a better place to live in and women, who 

constitute about half of the population can play a significant role in transforming the society 

only through proper education. 

Women today have come a long way. Their education has enabled them to think about 

themselves, decide their own careers and play a role in social transformation. Girls today are 

educated according to their aptitude and ability to attain the fullest development, to stand on 

their own and enjoy economic freedom. Being a woman no longer dictate the choice of their 

subjects or raises questions about her ‘suitability’ over the choice of their occupation. As per 

the data published by the 2011 census, India had managed to achieve an effective literacy rata 

of 74.04 per cent, out of which 65.46 percent constituted of females, a sharp rise which 

reflects the changing trends. 

Thus education has created a new brand of women: a woman of today who believes in 

herself, her rights, her capabilities, and her potentials and is ready to assert herself and set 

herself free from the sense of inferiority imprinted on her since her early childhood. This new 

revolutionary and democratic culture empowered by education has given birth to a new 

female-ideal, animated by female self-worth, independence and desire to change the world 

and make it more egalitarian. 

The male-female gender equation has undergone subtle changes over the centuries. Women 

are ready to break their silence. Years of striving and education have brought about several 

changes but have they broken the silence yet? Are all educated women free from the shackles 

of orthodox and gender limitations? If not, then the so-called education brings forth more 

conflict and distress, as it makes the woman more aware of her plight, however the inability 

to break free of the, societal shackles leaves her more frustrated. It might be apt to say that 

ignorance is indeed bliss as knowledge seems to be more of a burden. 
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Educated Working Women’s Dilemma: 

All the measures of empowering women (educational, economical, and political) have not 

really undermined the belief and the idea of the existence of distinctive male and female role. 

Today, there is no domain of work or achievement which men can claim to be theirs and 

theirs alone. What previously was thought as purely male territory has been invaded by 

womenfolk. Women may not be wholeheartedly accepted in their new roles but this has not 

stopped them from doing what they can and wish to do.  Things have changed in many ways 

for educated working-women but their world continues to be under bounds. Their domestic 

and kinship responsibilities do not grow any less, simply because they have other things to 

do. They still remain as tied to the notions of traditional female, as the other women. 

Double Burden: Sense of Frustration: 

Though many a people may not quite reconcile to women working outside home, but this 

resistance has eroded by the economic imperatives of high cost living. The working woman is 

an asset to the middle class family as long as she abides by the general decorum of the 

family. Working women do not necessarily maintain full control over their income yet they 

pay the price for the privilege of working outside by shouldering the heavier responsibilities 

at home or outside or they suffer the guilt about neglecting family and children. The working 

women today are still bound to carry the image of an ideal woman. - “the ideal woman is one 

who works at home, at her profession and yet finds time to keep a good home, attend to her 

husband and children’s needs, all of which she manages without appearing ruffled or tired.” 

They are to cultivate a state of mind whereby they put other peoples’ interests, husbands, and 

children, all above their own. The physical burden on the women and also the shortage of 

time to meet up the demands of the household as well as their professional work made them a 

‘discontented lot,’ and become ‘grudging co-operators’ in the family.  This affects 

relationships within the family. 

Gender Role as a Hindrance to Women’s Career 

The age-old accepted norm that it is the women’s sole responsibility to perform all the 

household duties has acted as a hindrance for her career development. The ‘double burden’ 

faced by working-women both at home and work-place reduces the opportunities to promote 

their mental caliber. Working women face extreme odds to exhibit their capacity to perform 

and the main hindrance of women’s advancement in career opportunities lies in the 

traditional attitude of both men and women (deeply embedded within the social-system) 

which continues to expect a women to upkeep her ‘traditional ideal women role’ - of one who 
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subordinates self to family, who are conditioned to sacrifice their own goals and ambitions, 

who are forced to always adjust, accept and accommodate. As long as domestic and child 

rearing chores are considered beneath the dignity of men, women cannot fulfill their duties on 

their job   and even if they have equal caliber   and capacity to perform as their male 

counterparts, they will continue to experience the insolvable dilemma of reaching perfection 

in the most imperfect circumstances. 

Blocking Out the Opportunities: 

Women whose lives are mostly defined by their reproductive and familial responsibilities 

find themselves blocked out of many experiences; for example, the freedom of outdoors, a 

life of adventure, professions that require travel & mobility. Education and work enhance a 

woman’s chances to travel, yet these chances are still limited for a majority of working 

women. Most of them live in the construed mind-set of a feminine role, which perhaps have 

not been wiped out completely through education, or have not been allowed to do so. They 

rarely think that they deserve these things. They suffer the guilt of being away from all the 

responsibilities. They are made to believe that any experience beyond the family and the 

larger kinship-network are not legitimate. Thus, their only focus is on childcare, housework 

and kinship obligations, rendering her world limited and closed.  The opposed pull of two 

motivations in women’s personality: to become and be a person, making contribution to the 

society based on individual worth, and to become and be a women, matching conventions of 

feminity. A constant battle is being fought between these two sides, on one side - ‘ideals of 

feminity’ a nice girl, a devoted wife, a good mother and an imaginative and efficient 

housewife and on the other side - the urge to get recognition of her talent in her own career. 

The conflict within the women continues, intensifying the distress within. The frustration 

remains and educated working women are still trapped within the system of patriarchy. A 

study by Gutek et al that appeared in Journal of Applied Psychology ‘Rational vs Gender role 

explanations for work-family conflict’ discusses the two conflicting frameworks. According 

to the rational view, conflict is related linearly to the total amount of time spent in paid and 

family work. According to the gender role perspective, gender role expectations mute the 

relationship between hours expended and perceived work-family conflict, and gender 

interacts with number of hours worked and work-family conflict. The results generally 

support (1) the usefulness of separate indicators of work-family conflict and (2) aspects of 

both the rational view and the gender role view. 
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Question of Marriage: 

Well educated women, is now more acceptable as a bride because of her potential for 

employment (if she has not been employed). The enactment of Dowry Prevention and 

Abolition Act do not seem to have much effect on the marriage market of educated women. 

The new status of women has not eliminated the practice of dowry (in fact there seem to be a 

rising trend), permit (inter-caste marriage or marriage by choice. Women in position, in most 

cases find it difficult to have compatible partners which match their status and land up 

marrying high ranking officers with a heavy price of dowry and also end up submerging their 

identity with that of her husband in many cases. At the same time traditional expectations of 

maintaining family decorum from a daughter-in-law still continues. Marriage is a matter of 

individual choice. However, unmarried women are still considered a social taboo. Educated 

women, who remain unmarried out of personal choice or otherwise, despite being 

economically independent, continue to suffer from the social stigma. 

Reproductive right: 

Several questions arise: do women truly have a choice of their own? How much does a 

woman of today compromise on her reproductive rights? 

With the introduction of family planning policy and birth control, the concept of women as a 

child bearing machine and of children as god given has disappeared for a large segment of 

educated people and the right of women to decide the number of children is getting 

increasing recognition. But this has not ended the encroachment on the reproductive right of 

women. The question of having a son and how it still affects relationships even to this day is 

appalling. Indicating a continuing preference for boys in society, the child sex ratio in India 

has dropped to 914 females against 1,000 males - the lowest since Independence, as per the 

2011 census, all this despite a slew of laws to prevent female feticide and schemes to 

encourage families to have girl child; the ratio has declined from 927 females against 1,000 

males in 2001 to 914, which was described as a “matter of grave concern” by Census 

Commissioner of India C Chandramauli. There are also instances of mothers-in-law planning 

the pregnancy time of the daughter-in-law against her wishes. So then the question remains 

unanswered: ARE ALLL EDUCATED WOMEN FREE FROM ALL THIS? 

Are these women free from the shackles of the feminine social role inspite of being 

educated and economically independent? 

A survey reported by The New York Times in 2009 noted that women who lost their jobs 

spend more time with their children, but the time spend by men in similar situations remain 
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unchanged. The survey did however show that in families where both parents worked, the 

time women spend on childcare and household duties dropped, suggesting much of the work 

was outsourced. It was also predicted that the number of women in workforce may surpass 

that of men unless more manual labour and manufacturing jobs appear. Many of the 

traditional expected from men are also becoming less emphasized in some modern culture. 

However it was acknowledged that despite more women working, men did not seem to 

contribute much more in the so-called feminine roles and women just seemed to be balancing 

both the jobs. 

 This being the scene in the far-more advanced ends of the world, we still have a long 

way to go as far as gender equity and reduction of bias is concerned. But the struggle is on 

and we must continue striving. Only when women are supported and empowered, all of 

society benefits and a nation grow. 

Constitutionally and legally no barrier exists in women having equality with men; inspite of 

all this the long established norms of female inferiority and social prescriptions and 

prohibitions built around them have proved a hard nut to crack and as a result women still 

find it difficult to use the existing facilities to remove the hindrances towards equality. 
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