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ABSTRACT 
 Management Education in India is gaining momentum across the length and breadth 

of the country. Even small town is now blessed with the Management Schools and attracting 

the educated youths from Rural, Semi-Urban and Urban environments. Management 

Education is abbreviated and offered as M.B.A. in various universities across India. In India, 

only one General Management education was adopted and practiced during Pre Independence 

era and now it has been branched out nearly to 60 areas of specialized management education 

including the area of Forest Business Management. Such an important discipline need to be 

analyzed for its History, Specialization, Contents, Quality and Career development 

opportunities. These Business schools have imparted basic skills on principles of Trade and 

Commerce to the Clerks and Supervisors from fields as diverse as banking, transport and 

accounting (Indian Management, 2004). They were found to be the forerunners in imparting 

the management education in India. When we compare the experiences, it is time to 

celebrate the hundredth year of management education in India. A number of Universities set 

up their own MBA Degree Program in 1960s, The Indian Institutes of Management were 

patterned on the recommendation of the Dean Robbins of the University of California, 

which was invited by the Planning Commission, Government of India. The first IIM was set up 

in 1961 at Kolkatta followed by IIMs at Ahmedabad in 1961, Bangalore in 1971 and Lucknow 

in 1974 and in the late 1990s at Indore and Calicut. Recently, the Indian Institute of 

Management at Trichy, Tamil Nadu was established to impart management education 

during 2011. In the International arena, University of Georgia and University of Alberta were 

found to be the forerunners in establishing Masters Program in Forest Business 

Management followed by Indian Institute of Forest Management which was established in 

1982 in response to the growing need for managerial human power and development of 

managerial capacity in the field of forestry and allied sectors. Since its establishment, IIFM 

has emerged as a premier educational institute in the area of Forest Management in India and 

South East Asia. IIFM has also been successful in getting considerable global recognition for 
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its educational and research Programs. Though Indian Council of Agricultural Research, New 

Delhi has initiated forestry education in India through its State Agricultural University 

sponsored Forest Colleges across India, the only Forest College and Research Institute of Tamil 

Nadu Agricultural University, Mettupalayam has recognized the need and importance of Forest 

Business Management and is offering MBA in Forest Business Management for the first time in 

the country from the academic year 2012-2013. The paper attempts to discuss the credentials 

and qualities of management education in Forest Business. 
 

KEYWORDS: Management Education, Business Schools, Forest Business Management, 

Credentials and Qualities 

 

Genesis of the Word ‘Management’ 
Management is a ten letter word which encompasses the following words which are 

important conceptually in managing a firm or an organization and are considered to be the 

four pillars of Management. They are 

• Man 
• Age 
• Men 
• T Stands for Time 
 

The Word 'Man' 

Man refers to a Manager or General Manager or Managing Director of the Firm or the 

Organization who had major role in making strategic decisions based on the goal of the 

organization 

The Word 'Age' 

Age refers particularly to the age or experience of the person who leads or runs the firm or the 

organization with or without formal education 

The Word 'Men' 

Men refers to the workers or laborers or supervisors working in the firm or the organization 

based on the directions of the Manager or the General Manager of the Firm 

The Word ‘Time' 
T (Time) The word time refers to accomplishing the tasks of the Firm or the Organization 

within the stipulated time by utilizing the given resources of the firm. If we pool all the 

words in a sequential manner, one could get a clear definition for management 

 Thus, Management is defined as the Man either by virtue of his Age or expertise 

leading or guiding the group of Men to fulfill the tasks or goals of an organization by 
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utilizing the available resources optimally within the stipulated time to realize the 

expected quality output to gain the customer satisfaction. 

Significance of the Word Management 

In general, Management is defined as getting things done by other people. 

• How effectively an individual is executing a task to fulfill the objectives or 

goal of an organization. Here the concept of Man is related 

• How efficiently the task is executed with the available resources? Here the concept 

of Age in terms of expertise and Men in terms of Labor and Supervisory forces are applied 

• How fast the assigned task is performed to the expectations of the institutions 

and the consumers? Here the concept of Time is applied. 

• What sequence, precision and standards followed in delivering the product to 

maintain quality? 

• How one has to fulfill different stakeholders in the business to have satisfaction on 

consumption of the product? 

The above questions are very much relevant in designing a management program. Here 

identification of need based courses, the composition of theory and practical components of 

management subjects, the art of infusing managerial skills to manage the organization as stated 

are important and assumes significance in designing a program 

 

History of Management Education in India 
 Management Education in India has a long History. The history of management 

education in India goes back to the pre-independence era. The detail of evolution of 

Management Education in India is outlined in Table. 1. It revealed that the first college level 

business school in the country was founded in 1913 in Mumbai and was soon followed by 

another in Delhi in 1920. These business colleges imparted basic skills about the principles of 

trade and commerce to clerks and supervisors from fields as diverse as banking, transport, and 

accounting. (Indian Management, Sept 2004). They were found to be the forerunners in 

imparting the management education in India. When we compare the experiences, it is the 

time to celebrate hundredth year of Management Education in India. In India, only one 

General Management education was adopted and practiced during Pre Independent era and 

now it has been branched out nearly to 60 areas of specialized management education 

including the area of Forest Business Management. Such an important discipline need to be 

analyzed with the objective of documenting its History, Specialization, Contents, Quality and 

Career development opportunities. 
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Methodology 

For fulfilling the objective enunciated in the previous section, many of the papers published in 

this respect were reviewed and the main contents were drawn to develop the findings. Besides, 

secondary data from Government Sources like All India Council for Technical Education, 

New Delhi and other reports relied upon to document the results. In addition to these, the 

curricula and syllabi prepared for establishing the MBA Degree Program in Forest Business 

Management at Forest College and Research Institute, Tamil Nadu Agricultural University, 

Mettupalayam formed the basis for drawing some results. The syllabi for Forest Business 

Management were prepared by establishing Syllabus Preparation Committee with the support 

of Internal and External experts in the management education. The results were analyzed and 

discussed using the conventional percentage analysis.  

 

Results and Discussion 

The Results are analyzed and discussed under the following major headings. They are 

 History of Management Education in India 

 Number of Management Institutions Established in India over a Period of Time 

 Diversification of Management Education in India 

 Forest Business Management Education in Tamil Nadu 

 Future Programs in Management 

The History of Management Education in India 

Tracing the history of development of management education in India will provide basic 

understanding on how to proceed, and how to plan for the development of management 

education so as to groom the young minds to make them as eminent administrators in the 

business firms.  The details of history of management education in India are analyzed and the 

same are presented in Table 1. 

 

 

 

 

 

Table 1: History of Management Education in India 
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SI. No Particulars of Institution Year of 
Establishmen

t 

Place 

1. First College Level Business School 1913 Mumbai 
2. Second Business School 1920 Delhi 
3. Indian Institute of Social Welfare and 

Business Management 
1953 Kolkatta 

4. MBA at University Level 1960 All States 
5. Indian Institute of Management 1961 Kolkatta 
6. Indian Institute of Management 1961 Ahmedabad 
7. Indian Institute of Management 1971 Bangalore 
8. Indian Institute of Management 1974 Lucknow 
9. Indian Institute of Forest Management 1982 Bhopal 

10. All India Council for Technical Education 1987 New Delhi 
11. Indian Institute of Management 1990 Indore and Calicut 
12. Tamil Nadu Agricultural University (MBA 

in Agribusiness Management) 
1990 Coimbatore 

13. Indian Institute of Management 2011 Trichy 

14. Forest College and Research Institute (MBA 
-FBM) 

2012 Mettupalayam, Tamil 
Nadu 

 

All India Council for Technical education constituted a board of management studies to co-

ordinate and develop management education in 1954.The recommendations of the board 

led to the start of management programs in Bombay (Mumbai) , Delhi, Calcutta and 

Madras (Chennai) during the year 1955 (Pylee, 1967). The first program in Business 

Management was offered in 1954 by the Indian / Institute of Social Welfare and Business 

Management in Calcutta (Dayal, 2002). It was a part-time course for practicing executives 

The All India Institute of Management and Labour Welfare and the Department of 

Management, Delhi University followed suit in 1968. A number of universities set up their 

MBA program in 1960s. The IIMs were established based on the recommendation of Dean 

Robbins of the University of California, which was invited by the planning commission. The 

first IIM was set up in 1961 at Kolkata followed by IIMs at Ahmedabad in 1961, Bangalore 

in 1971 and Lucknow in 1974 and in the late 1990s at Indore and Calicut. The flagship 

management education program, MBA, is widely popular as it offers quick gateway to the 

riches and to the top echelon of corporate world. The early 90's saw the boom of founding 

new management schools, most of them in private sector. In the last three years alone 400 

Business Schools came into existence. Few Business Schools have also established 

collaboration with some western Universities. Indian management institutions produce over 

30,000 full-time MBAs and 10,000 part-time MBAs every year. Many business schools are 

also running MBA equivalent program such as distance Post Graduate Diploma in 
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Management (PGDM) on distance mode, Masters' Program in International business (MIB) 

etc. Even some of the leading business houses are establishing their own business schools like 

Infosys, Birla, Xavier's etc. Efficiency and equality were two major issues in management 

education (Pillana, 2007).Moreover management education should train the students 
conceptually but the student should be trained to use the theory in day to day activities.(Dayal, 2002) 

Management education gives a holistic picture to the students about how to manage the four 

'M's of any organization i.e. Men, Money, Material and Machine. Whether the 

knowledge about management principles is obtained through formal study programs at 

Universities or internally through on the job training or through external seminars or 

programs, it is of utmost importance for any person in any job in life, even for the self-

employed and for the entrepreneurs. With the changing dynamics of the business 

environment, indigenous industry realized the need for employees having a formal 

education packaged with the experiences of real life case studies. Hence the shift started 

taking place from IQ (Intelligence Quotient) to EQ (Emotional Quotient). The new industries 

like software industries and the consultancy group started demanding "Knowledge Workers". 

Managing people become a buzzword. The CEO now had to be more of a generalist than a 

specialist. Harvard and Stanford Universities have reported that 85 per cent of the times, the 

reason a person gets a job and gets ahead in that job is due to attitude and only 15 per cent is 

because of technical or specific skills.  

 
Table 2: Number of Management Institutions Established in India over a Period of Time 

 
Sl. No Period of 

Establishment 
Number 
of Years 

Number of 
Institutions 

Number of 
Institutions 

Established per 
Year 

Percentage to 
Total 

01 1950 – 1980 30 118 04 04.78 
02 1981 – 1995 15 304 20 12.32 
03 1995 – 1999 04 260 65 10.54 
04 1999 – 2000 01 092* 92 03.73 
05 2000 - 2005 05 358 72 14.52 
06 2005 – 2010 05 808 162 32.75 
07 2010 – 2013 03 527 176 21.36 
08 1950 - 2013 63 2467** 39 100.00 

(* Source: Dayal I, 2002;  ** AICTE, New Delhi – 2011-12) 
 
 
 
 
The Challenges in Management Education in India 
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• Is 'management education' in India is in crisis? 

• Will the mushrooming of management institutions help the stream tide over the crisis? 

• How sensitive are these institutions and authorities concerned to the problems and 

challenges that have already started bothering it? 

The challenges before management education, or rather managing management education  

vis-à-vis the demands posed by the industry and other socio-economic and cultural factors, 

need to be properly analyzed and understood from an altogether fresh approach, according to 

experts in management. 

The Rani Channamma University (RCU), Belgaum, the second largest varsity in Karnataka, 

had recently organized a seminar on the issue 'Management Education-Road Ahead' and with 

a view to revisit the road already traversed, assess the present situation and explore the 

ways and means to restructure the system to make it meaningful, effective and productive. 

CM. Thyagaraja, Professor and Chairman, Department of Post-Graduate Studies in Business 

Administration at RCU's Vidyasangama campus in Belgaum, shared his views with The Hindu 

Education Plus on the sidelines of the seminar: Management education is passing through a 

critical phase. There is a crisis of Identity, Character and Quality. This is the apt time to discuss 

and deliberate the matter by taking stock of the situation. 

Management education has grown quantitatively but not qualitatively. It had contributed 

too little to the labour-rich but skill-poor economy. Too many attractive, lucrative and 

competent jobs are chasing very few individuals, who are highly talented, skilled and dynamic. 

An average student finds it difficult to sail through the acid tests of the corporate sector. The 

element of professionalism, an important ingredient towards building managers, is not taught 

by institutions imparting management education. 

Saleable Product 
Like professional education, management education too has become a saleable product. From 

Kashmir to Kanyakumari and from Amritsar to Singur, more than 4,000 institutions have 

emerged in the management education landscape. Among these the approved institutions were 

to the tune of only 2467 in numbers (AICTE, 2012). 

The origin of management education dates back to ancient times. It is a unique art developed 

by mankind along its evolution journey. Greeks, Chinese and Indian thinkers contributed to 

this art of getting things done by others. Strategic decisions and art of administration were 

adopted during the times of Koutilya. Management education is an offshoot of the industrial 

revolution which created the factory system, thereby providing a ledge to the art of 
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management. In the Indian subcontinent, management education has come over a period of 

past 100 years, whereas Europeans are teaching this education since the last 400 years. 

Due to the slow rate of economic growth after independence till 1990 the opportunities created 

by industry were too few. Globalization gave a big boost to the economy while the service 
sector came to dominate other sectors. This has necessitated the demand for management education.  

The IIMs (Indian Institutes of Management) top the list in imparting management education 

which pick the very best. Management institutes affiliated to universities, autonomous 

institutions approved by the All India Council for Technical Education, institutions without 

the approval of AICTE, and foreign universities are also offering degree and postgraduate 

degrees in management education in India. But its quality is questionable. 

Role of All India Council for Technical Education (AICTE) 

The Union Government, during its winter session of 1987, accorded permission to establish the 

AICTE, which is a body for professional education in this subcontinent. According to AICTE 

data, the number of institutions imparting management education mushroomed in just five 

years. The intriguing question confronting all the stakeholders is: "Why was permission given 

to so many institutions?" 

In the last five years, the AICTE, by granting permission to more institutions, also allowed 

increase in the intake of students by more than 300 per cent, reveal that the AICTE 

adopted a quantitative expansion strategy but paid inadequate attention to quality of 

management education. Further, among 4,000 plus institutions sanctioned by AICTE last year, 

Andhra Pradesh has 945, Uttar Pradesh 459, Maharashtra 419, Tamil Nadu 389, Madhya Pradesh 

215 and Karnataka 209. Experts feel that AlCTE's policy is liberal in according permission to 

start institutions and increase intake. Secondly, institutions enter the management education 

scenario with the intention of making quick profits as against contributing their bit to the 

field with some genuine concern. Thirdly, institutions imparting management education 

negated quality and concentrated on quantity. 

Lapses in Management Education 

The first and foremost lapses is designing the curriculum, curriculum up gradation at periodic 

intervals and banking on some core subjects and niche electives added to the problems. The 

element of 'skill quotient' is not appropriately addressed to add value to the management 

education. Faculty members with industrial and field experience are less in numbers to share 

their expertise. Former Chairman of the University Grant Commission, Arun Nigavekar, 

observed that under the changed circumstances it become inevitable to shun the old 

curriculum in management education and prepare CEOs by directing them to set goals and 
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develop necessary skills to pursue them. He also quoted from the survey to say that three per 

cent of the sample population who set goals had more net worth after 25 years than those who did not.  

The post graduates in management are still gaining lack of confidence, lack of communication 

skills, presence of shallow knowledge on management education which are inter related and 

has chain of actions on their placement and career development. 

• The management graduates do not know how to start a business firm? 

• What are the required formalities to establish a business? 

• What are the organizations to be approached for registration of the business? 

• How to Identify and assess the potential business / Agribusiness? 

For that, the syllabi should have both theory and practical components with attachment to the 

business firms to establish the procedures and process involved in establishing subsidiary of 

the organization, merger and acquisition of an organization. Even if some of the management 

institutions do practice the concept of industrial attachment, the core areas of business and 

other aspects were not exposed to the students who are attached with the firm. But the firm is 

interested in using the services of students mainly in unrelated aspects of the business concern. 

To be specific, a manual has been prepared for the students of management education who 

were attached with certain business firms, were not at all interested in placing them or 

exposing them to the core area of the business due to competitive threats from the students 

and the students were find lot of difficulties in filling the manual of industrial work 

experience. What is needed here is the management institutions should establish a 

memorandum of understanding with proven industries or business firms to fulfill their basic 

knowledge in industry and their business, scope and potentials associated with the business 

and their stakeholders and consumers welfare. 

Management scholars view good knowledge management practices as an important focus area 

for sustainable competitiveness. Today, the only way to have a competitive advantage is through 

innovation and upgrading (Porter, 1998).The major problems in knowledge distribution in 

Indian B-Schools are as follows; 

 Functional silos within B-Schools (Pillana, 2007). 

 Lack of collaboration in B-Schools (Bhattacharyya, 2004) 

 Lack of B-Schools-Industry collaboration (Bhattacharyya, 2004) 

 Lack of industry interests in management development programs (MDP) and 

consultancies.(Pillana, 2007). 
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Diversification of Management Education in India 

When we look into diversification of management or specialization of management program, 

it is vast and is still growing. A postgraduate degree in management is considered a prestigious 

one and it opens up various career opportunities that are satisfying both in terms of 

remuneration as well as professional livelihood. The postgraduate degree also offers better 

insight into diversified aspects of business such as marketing, human resources, finance, 

systems and production. Besides these, specialized areas of management education were also 

developed and implemented which rose to around 60 now. The Masters in Business 

Administration (MBA) course offered by various universities provides students an overall 

approach to a business and its management, which most of the companies expect in an 

aspiring candidate. Today's industries require skilled professionals, so an MBA degree from a 

reputed university has become a norm. From the student's point of view, there are various fields 

of specialization available in the industry today (Table 3). 

Table 3: Diversification in MBA Degree Programs 

SI. No Particulars of Institution Institutions 
1.  MBA in General Management All State Universities 
2.  MBA in Marketing Management All State Universities 
3.  MBA in Production / Operations Management All State Universities 
4.  MBA in Human Resource Management All State Universities 
5.  MBA in Financial Management All State Universities 
6.  MBA in Hospital Management Bharathidasan University, Trichy 
7.  MBA in Investment Management Alagappa University, Karaikudi 
8.  MBA in International Business University of Madras, Chennai 
9.  MBA in Retail Management Anna University, Chennai 
10.  MBA in Information and Systems Management Bharathiar University, Coimbatore 
11.  MBA in Financial Services Bharathiar University, Coimbatore 
12.  MBA in Family Business and Entrepreneurship Hindustan University, Chennai 
13.  MBA in Services Management Bharathiar University, Coimbatore 

14.  MBA in Export - Import Management University of Madras, Chennai 

15.  MBA in Technology Management Anna University, Chennai and Bharathiar 
University, Coimbatore, Alagappa University,  
Karaikkudi 
 16.  MBA in Project Management Alagappa University, Karaikudi and Bharathiar 
University Coimbatore 

17.  MBA in Banking and Finance Management Bharathiar University, Coimbatore 

18.  MBA in Logistics and Supply Chain 
Management 

Tamil Nadu Open University , Chennai 

19.  MBA in Logistics and Shipping Management Vels University, Chennai 
20.  MBA in Telecom Management Vinayak Missions University, Salem 
21.  MBA in E- Commerce Vinayak Missions University, Salem 
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22.  MBA in Travel and Tourism Management Bharathiyar University, Coimbatore 
23.  MBA in Systems Management Bharathidasan University Jrichy 
24.  MBA in Educational Management University of Madras, Chennai 
25.  MBA in Apparel Management University of Madras, Chennai 
26.  MBA in Garment Industry Management Karpagam University, Coimbatore 
27.  MBA in Textile Management Sardar Vallabai Patel Institute of Management , 

Coimbatore 

28.  MBA in Aviation Management Hindustan University, Chennai 
29.  MBA in Airport Management Bharathiar University, Coimbatore 
30.  MBA in Shipping and Port Management Vinayak Missions University, Salem 
31.  MBA in Hospital and Health Care Management Hindustan University, Chennai. 

32.  MBA in Nutrition Management Bharathiar University, Coimbatore 
33.  MBA in Advertising and Sales Management SASI School of Advertising, Coimbatore 
34.  MBA in Media and Entertainment Management Hindustan University, Chennai 
35.  MBA in Pharmaceutical Management Indian Institute of Pharmaceutical Marketing, 

Lucknow 
36.  MBA in Agribusiness Management Tamil Nadu Agricultural University, Coimbatore 
37.  PGDFM in Forest Management Indian Institute of Forest Management, Bhopal 
38.  MBA in Forest Business Management Forest College & Research Institute, Mettupalayam 
39.  PGDM in HR, Finance, Operations, Marketing 

Management 
Indian Institutes of Management Ahmadabad, 
Bangalore, Calcutta 

40.  PGDM in General Management All India Management Association, New Delhi 

41.  PGDHRM in Personal Management & Industrial 
Relations 

XLRI, Jamshedpur 

42.  PGDRM in Rural Management Institute of Rural Management , Anand, Gujarat 
43.  PGDDM in Development Management Dhan Foundation, Madurai 
44.  PGDM in National Economic Planning and 

Entrepreneurship 
Indian Institute of Planning and Management, 
Chennai 

45.  MBA in NGO Management Amity University, Noida 
46.  MBA in Hospitality Management Hindustan University, Chennai 
47.  MBA in Environmental Management Bharathidasan University, Trichy 
48.  MBA in Insurance Management Tamil Nadu Open University, Chennai 
49.  MBA in Fashion Design Management Manonmaniam Sundaranar University, Tiruneveli 
50.  MBA in Cosmetology and Fitness Management Manonmaniam Sundaranar University, Tiruneveli 
51.  MBA in Power Management Management Development Institute, Gurgoan 
52.  MBA in Oil and Gas Management Management Development Institute, Gurgoan 
53.  MBA in Construction Management Management Development Institute, Gurgoan 
54.  MBA in Product Management Management Development Institute, Gurgoan 
55.  MBA in Forest and Environmental Management Management Development Institute, Gurgoan 
56.  MBA in Event Management Gems Business School, Bangalore 
57.  PGDM in Biotechnology Management MITCON Institute of Management, Pune 
58.  PGDM in Media Management Galaxy Institute of Management, Chennai 

59.  MBA in HR, Finance, Marketing, Operations 
Management and General Management 

Indira Gandhi National Open University, New Delhi 
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60.  PGDM in Agribusiness Management National Institute of Agricultural Extension 
Management, Hyderabad 

61.  PGDM in Agricultural Management National Academy of Agricultural Research 
Management,  Hyderabad 

62.  PGDM in Agribusiness and Plantation 
Management 

Indian Institute of Plantation Management,  
Bangalore 

 

Table 3 revealed that the diversification in management education raised many fold from 

general management education to more than 60 specialized areas. Recent specialization in 

management education is summarized as follows.  

• MBA in Agribusiness Management 

• MBA in Event Management 

• MBA in Eco Business Management 

• MBA in Energy and Environment Management 

• MBA in Educational Management 

• MBA in Forest Business Management 

• MBA in Media and Entertainment Management 

• MBA in Services Management 

• MBA in Technology Management 

• MBA in Fashion Design Management 

• MBA in Cosmetology and Fitness Management 

Students choose their specialization based on their interest and, have the drive to 

become entrepreneurs after gaining some professional experience. Students select their 

specialization under the influence of market demand, job scenario and the influence of their 

parents. From Table 3 one could understand that the diversification in management 

education is alarmingly increasing to meet the requirements and expectations. To cite a 

few, the Technology Management is a subject almost conceived by Indira Gandhi National 

Open University, New Delhi and later on the Anna University, Chennai has brought the 

Specialization area in Technology Management followed by Bharathiar University, 

Coimbatore by identifying need based core and supporting courses for the MBA in 

Technology Management. Besides, Fashion Design, Cosmetology and fitness Management, 

Power Management, Event Management, Media and Entertainment Management are very 

new disciplines which had motivated the growing institutions to search for specialist 

graduates in a different dimension to overcome the competition. But it is contradicting to the 

view of Harvard and Stanford Universities where the attitude alone speaks on efficiency 
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rather than technicality. In India, number of specializations offered is documented program 

wise in Table 4. 

Table 4: Details of Management Programs in India 

Sl. No Programs in Management Number of 
Specializations 

Percentage to Total 

01 MBA Degree Programs 36 39.13 
02 PG Diploma in Management 51 55.43 
03 PG Certificate Program in 

Management 
05 05.44 

 Total 92 100.00 
(Source: AICTE Approval Process Hand Book 2011-12) 

 

Table 4 revealed that MBA degree programs are offered in 36 different Specializations across 

India through different Management Institutions of National and Regional Repute. Post 

Graduate Diploma in Management programs were offered and the diploma is awarded in 51 

different specializations and the Post Graduate Certificate programs were offered and 

awarded only in five institutions which are respectively accounted for 39 per cent, 55 per cent 

and 5 per cent respectively. From this one could infer that the Indian Institutions imparting 

management education are driven by specialization based employment and hence the 

spiraling effect of initiation of different specializations in management education. Students 

select their specialization keeping in minds his/her degree in the undergraduate level. The first 

category decides their career mainly based on their attitude and the people belonging to this 

category are keen to start an industry of their own after gaining some experience. 

The second category decides a career mainly under the influence of their parents, market 

demand, job profile and attractive pay packets. The people belonging to this category 

overweigh the other two categories; and the third category decides the career based on their 

under graduation. 

The criteria that all B Schools, Management Institutes and Universities follow in 

formulating their electives stream list are based on the current trends in literature and 

emerging technologies in management. It also depends on the organization's requirements. 

For example, many organizations now-a-days follow some heuristic partitions. It is a type of 

algorithm followed in product development. Most importantly the electives are formulated to 

balance the students' needs and interest. Sometimes it is based on the undergraduate program 

the students studied. For example, Commerce students can prove their expertise and skill in 

finance compared to forestry, agriculture and engineering students. But engineering students 

fare better in computer skills, modeling, experimenting and other technical aspects. 
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Similarly, the graduates in agriculture, horticulture, forestry, fisheries, veterinary science fare 

better than any other graduates due to their specialized curriculum design. The curriculum 

designed for these sciences were based on Indian Council of Agricultural Research which 

infused almost all skills required for the graduate to outperform. This is true with Tamil 

Nadu Agricultural University. Its graduates were almost toppers in Civil Services 

Examinations, Indian Forest Service Examinations conducted by the Union Public Service 

Commission. The share of TNAU students in getting selected into the Agricultural Research 

Service Examinations conducted by Agricultural Scientists Recruitment Board is also found to 

be on the higher side. Besides these, the graduates of TNAU excel in banking, communication, 

tourism, landscaping and architecture, environment and climate change. The novel disciplines 

in agriculture included agricultural economics, agribusiness management, marketing, 

agricultural information technology, food process engineering and energy and environmental 

engineering which has also added higher confidence in the young minds. 

A student must select his specialization based on what he likes and what he intends to do in 

the future. His choice must not be based on others, as identity is more important. It's the 

attitude that takes the student to greater heights.  

Table 5: Growth of Management Programs in India 

Year Growth of 
Management 
Programs 

Growth of 
Approved Number 
of Seats  

Growth of 
Seats / Year 

Number of 
Seats Per 
Program 

2005 - 06 1888 122663 000 065 
2006 – 07 2031 144372 21709 071 
2007 – 08 2062 185780 41408 090 
2008 – 09 2734 227989 42209 083 
2009 – 10 3482 273732 45743 079 
2010 – 11 3858 378907 105175 133 
Mean 643 63151 51195 080 
Table 5 revealed that the growth in Management Programs in India is found to be 643 with 

the approved number of seats in various discipline of management programs is arrived at 

63151 with a permitted intake of 80 seats per MBA specialization. During the year 2010-11, 

the permitted intake of seats in management education is found to be increased to 133 which 

is accounted to be 66 per cent higher than the average number of seats per management 

program. 
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MBA in Forest Business Management 

Indian Institute of Forest Management (IIFM) was established in 1982 in response to the 

growing need for managerial human power and development of managerial capacity in the 

forestry and allied sectors. Since its establishment, IIFM has emerged as a premier educational 

Institute in the area of Forest Management in India and Southeast Asia. IIFM has also been 

successful in getting considerable global recognition for its educational and research 

programmers. Forest College and Research Institute, Tamil Nadu Agricultural University, 

Mettupalayam is offering MBA in Forest Business Management starting from 2012 - 2013 

academic year which is approved by the Academic Council of Tamil Nadu Agricultural 

University and this institution is in the process of getting recognition from AICTE, New 

Delhi for an all-round development by meeting infrastructural and man power needs to 

meet the demands of forest based industries, plantation sectors and commercial banks. 

The basic issue of sustainability, climate change and the new business paradigm are of utmost 

important not only to the manufacturing firms, firms involved in sale of value added 

environmental goods and services but also to the educational institutions who are actively 

involved in imparting management education in India. The professional management 

educational institutions should give top most priority in designing the novel management 

programs, its curriculum and syllabi by incorporating the need based courses and contents 

in the syllabi. It is not just for the survival of the institution or firm, but it poses a major 

challenge to the designer of such novel programs if we do not take appropriate action. As a 

management educationist if we plan, design and implement a novel programs in management, 

not only it imparts linkages and feedback but also brings sound employment opportunities 

and pay packages which in turn facilitates product innovation, competitive prices and 

imparts customer satisfaction and desired feedback. Hence, designing a program so as to 

produce eco-products or eco-services needs a careful examination. At this backdrop, a 

program called "Forest Business Management" was planned and implemented in Forest 

College and Research Institute, a premier forestry institution in India functioning under the 
aegis of Tamil Nadu Agricultural University at Mettupalayam in the foot hills of The Nilgiris. 

Special Features of MBA in Forest Business Management 

 Full Time Course 

 National Syllabi with Adequate Practical Exposure ( 43.59 per cent) 

 Combination of Management, Statistics, Economics and Technology Courses 

 Industrial Tie up with Forest Based Industries 

 Industry Sponsored Research and consultancy 
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 Internship and Inbuilt seminar courses (4.76 per cent) 

 Research Projects as Partial Requirements (33.33 per cent) 

 Good Placement with Forest Based Industries and Commercial Banks 

 Cent Percent Job Opportunity for the position of Forest Range officers with 

B.Sc.(Forestry) as basic qualifications 

 Opportunity for preparation and coaching for induction into Indian Forest 

Service.  

Curriculum Design and Development for Forest Business Management 

A Syllabi Preparation Committee (SPC) exclusively constituted for the purpose of 

Identification of courses, designing the curriculum and syllabi under the chairmanship of Dr. P. 

Punniamoorthy, Professor and Head, Department of Management Studies, National Institute 

of Technology, Trichirappalli which included core courses, specialization and supporting 

courses. The course on Technology Management has been made as mandatory for all the post 

graduate specialization degree programs in forestry which are being implemented during the 

academic year 2012-13 at Forest College and Research Institute, Mettupalayam 

Table 6: Composition of Courses for MBA in Forest Business Management 
 

SI. Courses Credit Hours Total 
  Theory Practical  
1. Core Courses   12 (54.55)    10 (45.45)    22 (100.00) 
2. Specialization Courses    08 (66.67)     04 (33.33)     12 (100.00) 
3. Supporting Courses 02 (40.00)  03 (60.00) 05(100.00) 
 Total 22 (56.41) 17 (43.59) 39(100.00) 

(Figures in parentheses indicate percentage to total) 

Table 6 revealed that the core courses comprised of Theory and Practical components 

which are respectively accounted for 54.55 per cent and 45.45 per cent to the total credit 

load fixed by the Indian Council of Agricultural Research in its 4th Deans' Committee 

Meeting. In respect of specialization courses, the credit load under theory and practical 

components were found to be 67 per cent and 33 per cent respectively. The supporting 

courses had 60 per cent practical exposure which included information, communication 

technologies and statistical applications in forest business management. With regard to 

theory alone, MBA in Forest Business Management had 54.55 per cent of credit load for 

core courses, 36.36 per cent of credit load for specialization courses and only 9 per cent 

of credits for supporting courses. 
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In a nutshell, the MBA in Forest Business Management Program gained a credit load of 56 

per cent for theory part and 44 per cent credit load for practical to the total credit load 

earmarked for the program. The practical components mainly of field visits to the forest 

based industries to listen to the functional areas of management like planning, organizing 
and other associated functions besides attending some analytical aspects related to the courses. 

Research Projects in Forest Business Management 

In partial fulfillment of MBA in Forest Business Management Degree Program, the 

research credits comprising of 20 credits for Research Project and one credit is exclusively 

meant for Seminar in business related topics of current importance which infuses 

communication and compilation skill to the budding managers in Forest Business (Table 

7). The research credits had a share of 95.24 per cent to the total research credits and 33.33 

per cent to the total credit load earmarked for MBA in Forest Business Management.  

Table 7: Details of Credit Load for Research Projects 

SI. No Code 
Numbe

r 

Particulars Credit Hours Total 
Theory Practical 

1 FOR 591 Seminar 00 01 01 (4.76) 

2 FOR 591 Research 00 20 20 (95.24) 

  Total 00 21 21 (100.00) 
(Figures in parentheses indicate percentage to total)  

Put together, the 60 credit hours were fixed as credit load for the award of MBA in 

Forest Business Management degree program. This work load is normally not prevailing 

in any other management program. MBA in Agribusiness Management offered in the 

Department of Agricultural and Rural Management has fixed the credit load of only 55 

credit hours. The title chosen for the seminar and the research project should not be in the same 

area as envisaged in the university regulations. The research topic chosen by the candidate 

will be permitted to present before the combined sitting of management scientists and other 

biological scientists for validation of topic, methodology and tools of analysis. The approved 

topic will be permitted under the technical guidance of a Professor or Associate Professor in 

Management as Chairman, Advisory Committee with the members of advisory committee, 

one from the same department and the other from line department. The advisory 

committee will continuously evaluate the student's performance and the research project will 

be approved with the comments of an external expert identified by the Dean, School of Post 

Graduate Studies of Tamil Nadu Agricultural University, drawn from other State 

University/State Agricultural University in India. 
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Career Options and Linkages 

Globalization has brought about radical transformations in what organizations need to do to 

maintain their competitiveness (Tanuja, 2008). Industrial demand for managerial resources in 

India far exceeds the supply. According to one estimate, total number of entry level managers 

needed by corporate India every year stands at 2735. But the best business schools in India able 

to produce about only 1740 managers in a given year. The demand – supply gap amounting to 

almost 36 per cent has resulted in competition for scarce managerial talent, high levels of 

attrition, and an increase in the compensation levels of managerial professionals (Tanuja, 

2008). In respect of Forest Business Management, The Forest College and Research Institute 

had established a very good rapport with the Forest Based Industries like Seshasayee Paper and 

Boards, Erode; Tamil Nadu Newsprint and Papers Limited, Karur; Tamil Nadu Tea Plantation 

Corporation, Coonoor; Tamil Nadu Forest Plantation Corporation, Pudukottai; Arasu 

Rubber Corporation, Nagercoil and the Commercial Banks in Tamil Nadu and the Non 

Governmental Organizations. Past experiences in Tamil Nadu Agricultural University 

placement record showed that the farm graduates and management graduates were drawing the 

pay package ranging between Rs. 3.50 Lakhs per annum to 6 Lakhs per annum. The 

companies visiting TNAU for placement prefer more number of Management Graduates for 

their organization due to their good communication skills. When a company recruits for its HR 

position, it looks at the following traits in a candidate. 

• Excellent communication skills; 

• The students' attitude; 

• The number of guest lectures and 

• The projects that the university offers; 

• The number of lecturers in the university; 

• Special programs conducted in the course; 

• The Number of courses / Electives offered for HR (example). 

• The most important skill required is negotiating skill, which is more important 

for HR. This program is offering all the facilities including training and HR 

development to the students of forest business management. 

 

Future Programs in Management 

Considering the industrial need in respect of management graduates, the Department of 

Forest Resource Management of Forest College and Research Institute, Mettupalayam has 
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planned to introduce certain promising programs in the areas of management in near future. 

The details of future programs planned to be introduced are delineated in Table 8. 

Table 8: Future Programs in Management Education 

SI. No Program Planned Areas of Specialization 
01 M.B.A. Eco-Business Management 
02 M.B.A. Energy and Environmental Management 
3 M.B.A. Technology Management 
4 Ph.D. (Forestry) Forest Economics 
5 Ph.D. (Forestry) Development Management 
 

On completion of MBA in Forest Business Management, the students had every option of 

doing Ph.D. in Agribusiness Management and Development Management. Especially this 

institution has planned to introduce such programs in consultation and approval of Tamil Nadu 

Agricultural University, Coimbatore shortly. 

 

Conclusions and Policy Implications 

 In India, only one General Management education was adopted and practiced during 

pre Independence era and now it has been branched out nearly to more than 60 areas of 

specialized management education including the one, Forest Business Management with 

Forest College and Research Institute, Tamil Nadu Agricultural University, Mettupalayam of 

Tamil Nadu. Diversification in management education to that level is mainly due to the need 

of specialization based expertise to the managers of technical departments. Lack of technical 

and managerial skill among the management graduate even after imparting specialization is 

mainly due to wide variation in the curriculum, method of teaching and syllabi for 

management education. Hence Homogeneity in Syllabi for management education and mode 

of teaching and the teaching methods should be very well defined and monitored and 

controlled under the umbrella organization of All India Council for Technical Education, 

New Delhi. It is noticed from the above discussions that there exists wide variation in 

designation of a degree in management education / diploma in management education and 

honoring such degree / diploma will not allow uniformity and build caliber among the 

candidates and hence uniform award of MBA degree irrespective of institution need to be 

ordered and the same should be monitored by the respective universities and the AICTE, 

New Delhi through the validated national level syllabi for management education. 
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