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ABSTRACT  

 Liberal theories attribute an inherent value to the market as a regulator of the ratio 

between the demand and the offer, underestimating some essential problems. The paper 

focuses precisely on this dimension. The asymmetry, created between new jobs dictated by 

the market and the orientation of the demand in universities to ensure the relevant 

qualifications, in many cases, gives rise to an artificial demand and an inflation of degrees. 

This reality caused by market dynamism, reflects the inflationary criteria that are determined 

by the employer in order to select the most qualified candidate for the job. In many cases, 

there is a gap between the nature of the work position and the over-qualification of the person 

who will fulfill such position. On the other hand, the cost of ensuring the qualification of the 

employer is much less than the cost of benefiting from certain workplace.  
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I.INTRODUCTION 

 Many scholars such as: McPherson (1977), Dewey (1944), Cochran, (1999), Dawson, 

(2003), Olson, (2004); Starr, (2008) attribute an indispensable value to the market as regards 

the regulation of relations between market needs and orientation for university qualification. 

According to them, the market has a determining role for the orientation of university 

profilization and for the preparation of the curricula compatible with market demands. Now 

days, the interaction between university and market has been given normative status. Under 

the influence of the neoliberal doctrine, government policy has intentionally facilitated the 

commercialization of universities. In Europe and North America the number of theoretically 

and fundamentally oriented universities has fallen dramatically, while there has been 

increasing number of universities oriented towards practical knowledge dictated by the 

market. (Arum et al. 2007, Schomburg & Teichler 2006). In the meantime experience has 

been gained by the developed programmers, via combining abstract knowledge with practical 

knowledge. This cooperation extends towards creation of practical work space in private 

companies, aiming at in advance testing of knowledge gained at university.     
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This influence of the neoliberal doctrine on higher education has been subject of intensive 

debate in the recent decades. Critics such as Green, (1997), Jarvis, (2001), Currie, (2004), 

Smith (2004) defend the thesis that integration of the universities in the global market and 

their subjection to market logic is generally risky for education. The idea to mainly 

implement business practices in the academia distorts the nature and purpose of the 

university. However, on the other hand “we do not agree with the idea that economy and 

university are totally antagonist and that the latter must set up barricades to keep away the 

influence of economic principles. Market needs and university mission must be harmonized. 

Any overestimation or ignoring of the one at the expense of the other creates problems in 

society.” (Adler, 2002:134) But this suggestion of Adler has not been taken much in 

consideration.            

 In the recent years approaching and adaptation of the universities towards the field of 

employment has been dramatic. In most of the developed countries all higher education 

strategies are oriented by market needs. This tendency is justified by the argument that 

fragmentation of the production process, as well as widening of the service sector and 

profilization of jobs requires some practical knowledge. Although for Harry Braverman 

(1974) this brings destructive effects at the individual level, since it causes separation of 

individual abilities, nonetheless, universities are constrained to understand the kind of 

knowledge required by the market so as to include it in their curricula.   

This process is not unproblematic. This is so because the market is inherently dynamic and 

limited in possibilities. The economy, as has rightly noted Kondratiev (1938), has periods of 

ups and downs and, in this context, this dynamism is often manifested through the dynamics 

of profilization of the universities and in their orientation towards quality requirements. But, 

often there are asymmetric correlations between the two. In many cases some professions 

required by the market for a certain time, do not correspond to the time needed to get 

qualified for in the university. This relation is further complicated in other cases when there is 

lack of market assessment mechanisms and, it is left to the market to determine what is and 

what is not required. (Currie, 2001) Pierre Bourdieu (2002) has studied the chaos caused by 

lack of a strategy for orienting people in the job market, entrusting only the market with this 

mission. Alternately from neoliberal theses that attribute it to individual choice, this scholar 

gives arguments for the importance of professional orientation of people in a democratic 

society, since it does not interfere with personal freedom and does not imply lack of 

orientation mechanisms. The market cannot serve as auto regulative mechanism. This is so 
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because, as explained clearly Raymond Boudon (1992), the market itself is problematic. The 

more so when one observes its relation with qualification orientation in different universities. 

According to Boudon, if an action field is opened and there is market dynamics to generate 

jobs, then it goes with saying that a considerable flux of new labor market will focus exactly 

in that direction. In this case the market serves as point of reference for orientation of 

qualification in university. In accordance with this criterion one formulates the respective 

curricula, so as to ensure the necessary qualification as well as to orient the choice of profiles 

in the university.  But, exactly in this moment one encounters negatives. Often there is 

incompatibility between the number of people demanding education related to the professions 

preferred in market and the limited number of available job in the respective sector. This 

“anomaly” produced by the market is considered temporary by the neoliberals. As Roemer 

(2006) says, market problematic in different periods is more than usual. “There where the 

episodes of market destabilization are obvious and unavoidable, there is no justification for 

government intervention at regulation.  

The market itself generates its recuperation mechanisms.”(Green,1997:104) What is most 

important, the individual knows better than anyone else what is valuable for him (Roemer 

(2006). This mentality is criticized by many scholars in the education field. While it is true 

that the market is the best indicator for orientation of profilization of the universities and 

students, it also needs continuous monitoring.It is the need to know market dynamics and to 

raise individual awareness to take right decisions that has justified the application of 

assessment and planning instruments. Such initiatives have been considered necessary to 

better harmonize market needs and universities, as well as employment opportunities and, 

what is most important, information of people about market needs in the foreseeable future. 

In many western universities this practice is now tradition.   

In Albanian context, the importance of treating this topic is obvious. Neoliberal mentality is 

seen as part of functionality for many sectors. Underestimation of market controlling and 

regulating mechanisms is justified by the argument that the market is the best regulator of 

societies interests. A number of Albanian scholars ( Fuga, ( 2002) Tarifa, ( 2001) Ferraj, 

(2003)  think that this tendency is not related that much to neoliberal convictions as it is to the 

negative influence of the former totalitarian regime.  

The centralized dogmatic and bureaucratic planning by the previous state institutions used to 

regulate the relation between demand and supply in the different sectors of the economy. To 

overcome this mentality one went to another mentality, according to which, market economy 
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did not welcome any kind of intervention and planning. “Somehow an unfortunate and naïve 

misunderstanding… This is because the forms, the philosophy and the methodology of 

prediction and planning can change, but not the need for prediction and planning. One could 

point to this by referring to countries with some tradition on it.” (Fuga, 2011: 16) In this 

context, “the past of decisions remains fixed in the institutional environment and the new 

policy is made up of some elements of socio-economic development which are accumulated 

over a gradual slowdown of the process.”(Modelski dhe Gardner, 2002)  

 

II. THE MARKET AND UNIVERSITY OPERATE WITH DIFFERENT SPEEDS. 

Liberalization of higher education has considerably increased the number of students. For the 

time being this number has doubled, reaching about 30 students per 1 thousand people. This 

number is higher when compared with past years, but lower in comparison with the ratio of 

EU countries which have 40 students per 1 thousand people.  (M.A.Sh, 2010:3).  

At the political level this reality has been deemed very positive as to economic development 

and to qualitative improvement of human capital (Berisha, 2012). But, certain education 

experts believe that this kind of massiveness brings about problems (Tarifa, 2012). The real 

problem is the speed of implementation of the higher education liberalization and ignoring of 

the many implications and consequences brought about by such liberalization. Thus, the 

problem is not whether one should stimulate such massive access in education; rather it is 

whether the market possesses appropriate observation mechanisms for such contingency. In 

more concrete terms, liberalization of access in the higher education often is not preceded by 

empirical studies of the labor market and specifically of the professions in this country. It is 

about examining the capacities of the labor market in all Albanian-speaking territories and 

beyond. It is often left to the spontaneity of the market to determine the needs and required 

professions ( Fuga, 2012). 

Based on this logic, the market is considered as a determiner of the level of employment, of 

good wages for notaries, lawyers, finance sector, pharmacists and dentists, as well as a 

determiner of devaluation of certain other professions. Again, based on this logic, thousands 

of students are oriented towards academic formation required by these professions. In 

addition, curricula are ideated by the universities. This philosophy interlinks the relations 

among the market, the university, and the student. But the problem arises that within a 

relatively short time-span, as is usually the case in countries with limited market, jobs run out 

very fast. In the meantime, a great flux of youngsters enters the road of professional 
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formation for the momentarily most required professions in the market. Thus, on one hand 

the market offers some professions as more required in comparison with others, but on the 

other hand the university needs time to prepare the curricula and the human resources that 

would guarantee necessary qualification of the students.  Often the market and the university 

operate with different speeds.          

Regarding this fact the scholars Boudon (1992), Bourdieu (2005) suggest undertaking 

continuous studies about the conjecture of the market, in order to precede the needs in time 

and, what is most important, in order to realize the evaluation of observing capacities of the 

market, so as to minimize inflation of qualification in these professions. Leaving it for the 

market to harmonize the relations with the universities, and to orient the demand for 

qualification, does not avoid the problems of devaluation of these qualifications at a later time.  

The tendency to leave it to the individual to choose the profession because of his rationality 

does, in many cases, produce preference homogeneity (Bourdieu, 2005). Bourdieu explains 

this phenomenon with the fact that everyone in itself thinks that by aiming at a profession 

required in the market, he would get employed easier by the market. This apparently 

individualist tendency produces similar outcomes, for all start reasoning with the same 

purpose and end up to the same destination. With this logic, hundreds and thousands of 

young people prefer to qualify in professions that seem promising for employment, but, in the 

meantime, the demand in disproportional to the market capacities. In this way, thousands of 

students are oriented towards a market that does not accept anymore new entries for 

employment.          

This phenomenon is easily noticed in the Albanian society. Only 35.2% of young people have 

a full time job or part time. These data declared by LFS (Labor Force Survey, 2009). 

Participation of young people in employment is higher in the Tirana - Durres with 41.3% and 

lowest in other regions where they are employed only 28.9% of youth. Many of them claim to 

have difficulties in securing work in the profession that have graduated. In these conditions, 

they fail to use their knowledge and skills in the labor market due to the inability of the latter 

causes.       

This phenomenon, also found in other countries, Pierre Bourdieu explains as follows: “the 

general tendency, according to which the individual that possesses a diploma in a certain 

profession increases his chances to be privileged in the labor market, falls to a minimum. 

This is so because orientation in certain professions creates a high number of graduates while 

the market needs are limited.” (2005: 667) In this case is created that which rightfully Herbert 
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Marcuse (2006) has named “artificial need” of the market. Within a short time-span, one 

observes inflation of the diplomas and, consequently, high intellectual unemployment.    

 In the Albanian context this fact is illustrated through the comments of the newly 

graduated. According to the survey realized by Partners Albania (2010) 50% of the 

respondents of the 21 -25 years old cohort declare that they experience difficulty finding a 

job, notwithstanding their education level. Brown and Hesketh (2004) say that in this case 

many graduates do not manage to exploit their knowledge and abilities in the labor market 

because of the way this market is structured. 

 

III. FICTITIOUS CRITERIA FOR JOBS 

Thanks to the liberalization of university market and the consolidation of the idea that in 

depth studies in education create more employment opportunities as compared to less 

educated people, the number of graduate persons considerably increases.   Often the fact that 

jobs are not created by the university, but rather the market, is underrated. In addition, as 

rightly pointed out by Fuga (2012), in a society of services like ours jobs that require very in 

depth formation are fewer. Thus the young people consume their most energetic years in 

school, while the world of professions asks for professionally practical competences.   

This situation is reflected, so to speak, in the selection phase by the employer. The latter, 

dealing with an overloaded market, ideate selecting mechanisms for getting the best and most 

productive candidate, but quite often not very much in compliance  with the nature of the job. 

Thus acceptance criteria are raised higher for selecting amongst numerous applicants, by 

exceeding the criteria required by the job that is applied for.  The need to select the best 

candidate prevails over the criteria required by the job. Also the candidates, finding 

themselves subject to restrictive employment circumstances offered by the market, tend to 

attach more importance to getting the job rather than knowledge required by that job. This 

attention in selecting criteria by the employer, combined with the need of the employee to 

fulfill them out of difficulty of getting a job, creates, in many cases, a mismatch between the 

qualification of the candidate who has made in depth studies, and the specific job expected to 

be performed by the candidate.        

 Unfortunately, in Albania there is lack of in depth studies for analyzing such issues. 

Therefore, we are constrained to refer to random observations. Based on these, it appears that 

a high number of employees both in the public and private sectors are oriented towards in 

depth studies at the master or doctorate level in order to maintain their jobs, or just because 
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they think it is the best way to secure their job. The others, who are not yet employed, believe 

that this way they may have better chances to secure a job in the future. Using this logic, the 

young people spend much time to get in depth knowledge, while, on the other hand, 

employment opportunities are restricted and the world of professions requires professionally 

practical competences.   

In these circumstances the market assessment tools, be it from the perspective of state 

organizations, be it from the perspective of the operators that offer services in the university 

market, take on special importance. This does not mean restriction of freedom of choice, 

since choosing a profession is a right that belongs to the student; it means informing the 

latter. All this has the final aim of minimizing the decision-making effects as a consequence 

of lacking information, for it is a duty of the institution that offers the service, or, in the best 

case, that monitors the fulfillment of that demand. So, the creation of space where the 

discretion of the student for choosing a profession could be exercised, and restriction of 

choice as an outcome of informing tools that institutions must offer in relation to market 

demands, fuels the debate at the decision-making level between the neo-liberal doctrine and 

the social-democrat one. History has showed that when one of those perspectives has 

prevailed over the other, the society has been suffered from serious problems.  

Alain Peyrefitte (1975) is a prominent scholar in the sociology of education, who tries to 

harmonize the importance of student’s discretion and the obligation of institutions to sensitize 

the latter about the market situation. More specifically, this scholar emphasizes the fact that 

spectacular progress of modernity is due to three kinds of trust. First, to the trust in oneself: if 

I acquire proper skills, if I think my concerns right, if I orient myself the way it should, then I 

can make it. Secondly, the trust in others: human beings, collectively, can make it because 

they are rational beings, who coordinate their efforts to create a more adequate world for all. 

Last, trust in social institutions, for they offer continuous information.     

Along these lines, Bauman continues his reasoning: “I cannot trust my skills and knowledge 

without reservation, in that they are rapidly outdated and I cannot be sure that I would be able 

to face the undesirable flow of unknown and unpredictable changes”(2006:18) In order to 

prevent this danger from happening, continuous studies are necessary by the specialized 

institutions.   
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IV. CONCLUSIONS 

In the Albanian context the communication between the universities and the labour market 

has been facing a serious obstacle. There are still to be found the real mechanisms for 

ensuring approximation of university product in function of the needs of the market. In 

general, the link between the business and universities is very weak. There are many cases 

where universities only offer knowledge. There is lack of specialized information to channel 

knowledge in accordance with the needs dictated by the market.  This information is crucial 

to the decision-makers and higher education institutions, since it helps defining study fields 

and programmers that are most required by the employers. In addition, these data may help 

the students to make more effective choices of universities and fields of study. Unless this 

aspect is paid attention to, a certain phenomenon might occur, which Michel de Montagne, 

one of the most eminent intellectual figures of the contemporary university world expresses 

with the following words: “Universities must produce qualitative minds and not merely heads 

filled with knowledge, by giving priority to individual and collective creativity in the service 

of development.” (1965:23)  
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