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ABSTRACT 
   The commitment of the teachers is essentials for the survival strength, 

efficiency and success of the institution. A school may have excellent material 

resources-equipment, building, library and other facilities along with a curriculum 

appropriately adopted to suit the community needs, but if the teachers are indifferent 

to their responsibilities, the whole programme is likely to be ineffective and wasted. 

The main objectives of the topic are to find out the Teacher’s Commitment towards 

Institution and Students among Male and Female Higher Secondary Level Teachers. 

A sample size of 100 Male and Female Higher Secondary Level Teachers was 

selected and taken up for the study. Teacher Commitment Inventory (NTCI) prepared 

by the Dr.(Mrs.) Noorjehan N.Ganihar. is used for the study. It is found that there   is 

no significant difference of commitment towards the Institution and Students 

dimensions of Teachers Commitment among Male and Female higher secondary level 

teacher.   

KEYWORDS: Teachers Commitment, Commitment towards the Institution and 

Students, Male and Female Higher Secondary Level Teachers. 

 

INTRODUCTION 

Educational Organization is a system, where by all the educational 

activities and resources are grouped in a formal manner to facilitate the attainment of 

specific objectives and all round development of child is possible. To improve school 

standards and overall growth of the institution, teacher’s commitments are must. Thus 

the role of teacher becomes a challenging one. Educational organizations that have a 

strong organizational mission are likely to have high levels of commitment. Generally 

teachers who show a great deal of enjoyment and satisfaction in their tasks exhibit 

higher levels of commitment to the school. Therefore the researcher attempts to 

provide information whether teacher’s commitment is necessary for institutional 

effectiveness and student’s academic achievement or not. 
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SIGNIFICANCE OF THE STUDY 

The commitment of the teachers is essentials for the survival strength, 

efficiency and success of the institution. The fundamental responsibility of teachers is 

to maintain the institution in a state of healthy necessary to carry on its work. It is 

generally agreed that the goodness of an educational programme to a large extent is 

dependent on quality of teachers available to implement it. A school may have 

excellent material resources-equipment, building, library and other facilities along 

with a curriculum appropriately adopted to suit the community needs, but if the 

teachers are indifferent to their responsibilities, the whole programme is likely to be 

ineffective and wasted. While a lot of literature is available on employee commitment, 

very few studies have been used in educational institution as the unit of analysis. This 

may be due to the belief that educational profession is widely known to have high 

levels of commitment. Yet today people have different motives for joining teaching 

profession. Some still have internal drive to serve regardless of work conditions, 

whereas others may join it as an alternative. Consequently teacher’s commitment 

becomes a critical issue for the principals, as the destiny of any educational system is 

directly linked with its teachers. The syllabus, text books and various teaching aids 

lose their significance and utility if the teaching personnel do not perform their duties 

satisfactory. Thus teacher commitment is a significant building force in an 

organization. It is an essential requirement of success in any school..  

Reyes and Imber's (1990) study on the perceptions of 

workload fairness among secondary school teacher shows that those who had 

perceptions of unfair workload exhibited lower levels of commitment to the 

school than those who perceived their workload to be fair. Analyzing the 

effects of school incentives, Reys demonstrates that career ladders seem to 

have a negative effect on teacher commitment to school. He also suggests 

that gender, educational level, and district size are associated with levels of 

teacher commitment. 

Work in administrative studies at the school level still centre around 

policy formulation and planning mainly. Although some new concepts like teacher 

effectiveness, organizational climate, teachers morale, self actualization of teachers, 

are being looked into, but it seems that spheres like teachers commitment(Govt. & 

Private, Male & Female) are yet to be ventured into. Hence the study will make 
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sincere effort to verify and test the different level of the commitment of the male and 

female teachers of higher secondary school. 

STATEMENT OF THE PROBLEM 

The problem for the present study is stated as follows: 

Teacher’s Commitment towards Institution and Students among Male and Female 

Higher Secondary Level Teachers- A Study 

.OPERATIONAL DEFICATION THE TERMS USED 

 In the present study a few terms have been frequently used that have got 

specific meaning for the present investigation. 

A. Commitment  

A commitment involves dedicating yourself to something. Before you make a 

commitment, think carefully. A commitment obligates you to do something. Some 

commitments are large like marriage. When you take a job, you are making a 

commitment to show up and do the job well and your employer makes a commitment 

to pay you. Commitment is what transforms the promise into reality. 

B. Teacher Commitment  

Meyer and Allen (1997) define teacher commitment as a psychological 

state that characterise a teacher’s relationship with his or her profession, and has 

implications for the decision to remain involved with it. Teachers’ commitment is 

regarded as a power or quality needed to approach stress and change.  

C. Commitment towards the institution - Commitment towards the institution 

refers to the core values/beliefs of the organization which may increase the probability 

that members will act in ways consistent with organizational purposes, work more 

cooperatively and collaboratively with others who also share institutional goals and 

seek ways to enhance the effectiveness of the organization.  

D. Commitment towards the Students - Teacher commitment is likely to 

influence the level of performance of both students and teachers themselves. Students 

who work with a committed teacher generally outperform students who work with an 

uncommitted teacher.  

OBJECTIVES OF THE STUDY 

1.      To study the significant mean difference of Teachers Commitment among 

Male and Female Higher secondary level teachers. 
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2. To study the significant mean difference of institution dimensions of      

Teachers Commitment among Male and Female Higher secondary level 

teachers.  

3. To study the significant mean difference of students dimensions of Teachers     

Commitment among Male and Female Higher secondary level teachers.  

HYPOTHESES OF THE STUDY 

 There exist no significant mean differences of Teachers Commitment among 

Male and Female Higher secondary level teachers. 

 There exist no significant mean differences of institution dimensions of   

Teachers Commitment among Male and Female Higher secondary level 

teachers.  

 There exist no significant mean differences of student’s dimensions of 

Teachers Commitment among Male and Female Higher secondary level 

teachers. 

SAMPLING 

All the teachers working in the higher secondary schools of Kota District 

of Rajasthan formed the population of the study. In order to collect the data for the 

present study 20 higher sec. schools were selected through stratified random sampling 

techniques. Out of these 20 higher Sec. Schools 10 are government and 10 are private 

schools. Again 100 male and female teachers have taken randomly as the subjects of 

the present investigation from the selected government and private schools of Kota 

District of Rajasthan. 

TOOLS USED 

The researcher decided to use the following tools for the present study. 

Teacher Commitment Inventory (NTCI) prepared by the Dr.(Mrs.) Noorjehan 

N.Ganihar. 

STATISTICAL TECHNIQUES USED  

 The scores obtained were subject to statistical treatment using proper 

statistical techniques. For this purpose Mean, Standard Deviation, t- test, was used. 

The result so obtained are interpreted and discussed in the light of problem factors to 

make the result meaningful. 
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FINDINGS 
Table-1 

T.C.among Male and Female higher secondary level teachers. 

Category. N Mean SD SED t-test 
Value 

df Significanc
e Level 

interpretation 

Male 50 90.5 5.67 1.13 0.088 9
8 

0.05=1.98 HO -1 
Accepted 

Female 50 90.4 5.64 0.01=2.63 

   

It has been found that, there is no significant difference of Teachers Commitment 
among Male and Female higher secondary level teachers. 

Table-2 

Comm.tow.Inst.dimen. of T.C.among Male and Female secondary level teachers. 
 

Category. N Mean SD SED t-test 
Value 

df Significance 
Level 

interpretation 

Male 
Teachers 

50 20.54 1.39 0.35 0.22 98 0.05=1.98 HO -2 
Accepted 

Female 
Teachers 

50 20.46 2.06 0.01=2.63 

 
It has been found that, there is no significant mean difference of 

commitment towards the institution dimensions of Teachers Commitment among 
Male and Female secondary level teachers. 

 
Table-3 

Comm. tow. Stud.dimen. of  T.C.among Male and Female secondary level teachers. 
 

Category. N Mean SD SED t-test 
Value 

df Significance 
Level 

interpretation 

Male 
Teachers 

50 13.34 1.26 0.31 0.51 98 0.05=1.98 HO -3 
Accepted 

Female 
Teachers 

50 13.18 1.8 0.01=2.63 

 

It has been found that, there is no significant mean difference of 

commitment towards the student’s dimensions of Teachers Commitment among Male 

and Female secondary level teachers. 
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CONCLUSION 

The commitment of the teachers is essentials for the survival strength, 

efficiency and success of the institution. The fundamental responsibility of teachers is 

to maintain the institution in a state of healthy necessary to carry on its work. It has 

been found that there   is no significant difference of commitment towards the 

Institution and Students dimensions of Teachers Commitment among Male and 

Female higher secondary level teacher. But today people have different motives for 

joining teaching profession. Some still have internal drive to serve regardless of work 

conditions, whereas others may join it as an alternative. Thus teacher commitment is a 

significant building force and essential requirement of success in any school.  

Education is a human process. In this process the most important 

influence is that of the teacher. The teacher’s impact on pupil’s personality 

development is tremendous and so it is essential that our schools should have 

committed teachers who are able to cope-up with the stress of their work and adjust 

with their environment and are able to give quality results in terms of student’s 

achievement and learning outcomes. The students would be directly affected by the 

teacher’s positive and healthy happiness and cheerfulness. Teachers should consider 

their profession as a service to the society rather than a wage earner. Teachers should 

constantly try to improve themselves with the latest development in the educational 

field. There should not be discrimination among male and female teacher in any case 

with regard to salary, work distribution or sharing of responsibilities. The government 

should constantly keep a watch on causes that result in dissatisfaction and stress 

among teacher. Steps should be taken immediately to remove irrelevant factors.                                            

REFERENCES 
1. Aggarwal, Y.P.-Statistical Method- Concept, Applications And Computation, Sterling Publishers 
Private Limited, Green Park Extension, New Delhi, 1988 Administrative Science Quarterly 1981. 
2. Best, J.W. & Khan J.V. – Research In Education, New Delhi, PrenticeHall,2008. 
3. Chang, Dianfu – A Study Of Teacher Commitment And Performance In The Public Junior High 
Schools  Of Tiwan Columbia University Teachers College 1990.In Dissertation Abstract International 
April- 1991. 
4. Garrett, H.E. and Woodworth, R.S. – Statistics In Psychology And Education, Vakils, Fetter And 
Simons Ltd. Bombay (India)-1985. 
5. Koul, L.- Methodology of Educational Research, New Delhi, VikasPublication,1998. 
6. Fresko, B., Kfir, D., & Nasser, F. (1997).Predicting teacher commitment. Teaching and Teacher 
Education, 13(4), 429-438. 
7. Mowday, R. T., Steers, R. M., & Porter, L. W. (1979).The measurement of organizational 
commitment. St. Louis, MO: Academic Press. 60 
8. Trter, J. C., Hoy, W. K., & Bliss J. (1989). Principal leadership and organizational commitment: The 
principal must deliver. Normal, IL: Planning & Changing, Department of Educational Administration 
and Foundations. 
  


